DEPARTMENT OF THE NAVY
BUREAU OF NAVAL PERSONNEL
5720 INTEGRITY DRIVE
MILLINGTON TN 38055-0000

5720
PERS 00J6/20200603
August 25, 2020

Ms. Kelly O’Brien

LA County Public Defender’s Office
200 W. Compton Boulevard

Suite 800

Compton, CA 90220

Dear Ms. O’Brien:
SUBJECT: YOUR FREEDOM OF INFORMATION ACT (FOIA) REQUEST

This is in response to your Freedom of Information Act (FOIA)
request of August 24, 2020. You seek Navy Official Military
Personnel File (OMPF) documentation pertaining to the late Duc
Vinh Dam. This command received your request on August 25, 2020.
Your FOIA request number is 2020-011422 and FOIA correspondence
file number is 20200603.

A releasable copy of responsive OMPF documentation is
enclosed. The redacted portions of the released documentation,
including the social security number pertaining to Mr. Dam, are
exempt from disclosure under FOIA exemption 6 [5 U.S.C. §
552 (b) (6)]. Release of such information would constitute a
clearly unwarranted invasion of the personal privacy of other
identified individuals. Mr. Dam’s social security number is
excised as it may be utilized by recipients of benefits and thus
would constitute and unwarranted invasion of their personal
privacy.

I am the official responsible for the partial denial of
your request. You have the right to an appeal. It must be
received within 90 calendar days from the date of this letter.
Please provide a letter requesting an appeal, with a copy of
your initial request and a copy of the letter of denial, in an
envelope marked "Freedom of Information Act Appeal.” You are
encouraged (though not required) to provide an explanation why
you believe the redactions were inappropriate or our search was
inadequate. Also, please provide a copy of your appeal letter to
us at Bureau of Naval Personnel, PERS Code 00J6, 5720 Integrity
Drive, Millington, TN 38055.
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There are two ways to file an appeal—through FOIAonline or
by mail.

1. Through FOIAonline. This will work only if you set up an
account on FOIAonline before you make the request that you
would like to appeal. To set up an account, go to
FOIAonline (this is a website that will appear as the top

hit if you search the internet for “FOIAonline”), click
“Create Account” (a link located within the blue banner at
the top in the upper right corner), enter your data into
the field that subsequently appears, and click “Save” (at
the bottom left of the screen). With your account thereby
created, you will have the power to file an appeal on
FOIAonline to any request you file on FOIAonline
thereafter. To do so, locate your request (enter a keyword
or the request tracking number in the “Search for” field on
the “Search” tab), click on it, then the "Create Appeal”
tab in the left-hand column. Complete the subsequent field,
click “Save,” and FOIAonline will submit your appeal.

2. By mail. Address your appeal to:

The Judge Advocate General (Code 14)
1322 Patterson Avenue SE, Suite
3000, Washington Navy Yard, DC
20374-5066

[Note: the preceding address is the default address.
Alternatively, it may be sent to the Department of the Navy
General Counsel if appropriate (the Office of the General
Counsel generally handles issues outside of those of the
uniformed service). That address is as follows:

Department of the Navy,

Office of the General Counsel,
1000 Navy Pentagon, Room 5A532
Washington, DC 20350-1000]

If you have any questions, please contact me at
david.german@navy.mil or (901) 874-3165. You may also contact
the DON FOIA Public Liaison, Christopher Julka, at
christopher.a.julka@navy.mil, (703)697-0031. 1In addition, the
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Office of Government Information Services (0OGIS) provides a
voluntary mediation process for resolving disputes between
persons making FOIA requests and the Department of the Navy
(DON) . For more information, go to
https://www.archives.gov/ogis/about-ogis/contact-information.

Sincerely,

D. P. GERMAN
FOIA/PA Officer


https://www.archives.gov/ogis/about-ogis/contact-information

RECORD OF DISCHARGE FROM THE U.S. NAVY RESERVE (INACTIVE)

ACTWVITY TITLE

N332/sch
24 April-06
NAVY RESERVE PERSONNEL CENTER MILLINGTON, TENNESSEE

HOME ADDRESS AT TIME OF DISCHARGE

HM3 DUCVINH DAM
341 EAST 189TH STREET
CARSON CA 90746-0000

TYPE OF DISCHARGE AND AUTHORITY

CERTIFICATE ISSUED

REMARKS

N/AHR
N/A DR

(b)(6)

CAPTAIN, USN

DISCHARGE DATE IMMEDIATELY REENLISTED

24 MAR 06

RATE SOCIAL SECURITY NUMBER BRANCH AND CLASS

DUCVINH DAM HM3 (b)(6) USNR

NAVPERS 1070/615 RECORD OF DISCHARGE FROM THE U.S. NAVY RESERVE (REV 11-02) 14
PART 2 -~ RETAIN IN SERVICE RECORD




CAUTION: NOT TO BE USED FOR

IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECORD.
SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREAS
RENDER FORM VOID

CERTIFIC®E OF RELEASE OR DISCHARGE FROM mTIVE DUTY

1. NAME (Last, First, Middle) 2. DEPARTMENT, COMPONENT AND BRANCH 5. SOCIAL SECURITY NUMBER

DAM, DUC VINH USN (b)(6)

4a. GRADE, RATE OR HANK h. PA‘A' ?GRA E 5. DATE OF BIRTH (vyyYMMDD/ | 6. RESERVE OBLIGAT|0N TERMINATION DATE
HM3 E4 19790821 ryyyymmop) 20060811

LOS ANGELES, CA

7a. PLACE OF ENTRY INTO ACTIVE DUTY

1643 WEST 224 STREET
TORRANCE, CA

b. HOME OF RECORD AT TIME OF ENTRY (City and state, or complete address if known)

Ba. LAST DUTY ASSIGNMENT AND MAJOR COMMAND
1ST FSSG, MARFORPAC, CAMP PENDLETON, CA

b. STATION WHERE SEPARATED
1ST FSSG, MARFORPAC, CAMP PENDLETON, CA

9. COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE NONE
NAVAL RESERVE PERSONNEL CENTER, NEW ORLEANS, LA 70149 AMOUNT: $ 250,
11. PRIMARY SPECIALTY (List number, title and years and months in 12. RECORD OF SERVICE YEAR({S) | MONTH(S) DAY(S)
specialty. List additional specialty numbers and titles involving periods of a. DATE ENTERED AD THIS PERIOD [ S F 08 11
0000 - f_igg’;l’ffxslj CORPSMAN 6 YRS 1 MOS b. SEPARATION DATE THIS PERIOD 03 1. 28 |
8404 - FIELD MEDICAL TECHNICIAN 5 YRS 10 MOS | c. NET ACTIVE SERVICE THIS PERIOD 07 1. 17
8483 - SURGICAL TECHNICIAN 5 YRS 0MOS d. TOTAL PRIOR ACTIVE SERVICE 00 ] 00
X X X e. TOTAL PRIOR INACTIVE SERVICE 04 | 16
X X X X X X f. FOREIGN SERVICE 0 | 00
X X X | 9 SEA SERVICE 00 |00
X X h. EFFECTIVE DATE OF PAY GRADE 02 | - 16

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN
RIBBONS AWARDED OR AUTHORIZED (A// periods of servicel

PRESIDENTIAL UNIT CITATION, MERITORIOUS UNIT

COMMENDATION, GOOD CONDUCT MEDAL,

NATIONAL DEFENSE SERVICE MEDAL, GLOBAL WAR

ON TERRORISM EXPEDITIONARY MEDAL(2), SEA

SERVICE DEPLOYMENT RIBBON(2), EXPERT PISTOL

X

14, MILITARY EDUCATION (Course title, number of weeks, and month and
year completed)

RECRUIT TRAINING, 8 WKS, OCT 98

HOSPITAL CORPSMAN SCHOOL, 14 WKS, FEB 99

FIELD MEDICAL SERVICE SCHOOL, 5 WKS, MAY 99

SURGICAL TECHNICIAN SCHOOL, 26 WKS, MAR 00

WILDERNESS MEDICINE COURSE, 2 WKS, SEP 02

SHOT MEDAL X X X X X X X X
15a. MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS' EDUCATIONAL ASSISTANCE PROGRAM ves| X | NO
b. HIGH SCHOOL GRADUATE OR EQUIVALENT X |ves NO
16. DAYS ACCRUED LEAVE |17, MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE YES | NO
PAID 2.5 DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION ><
18. REMARKS SRS Dol aas i g i B ‘ Ty
THE INFORMATION :CON ERE UBJE ENT OF
DEFENSE OR WITH O ED 1.¢ SES
AND TO DETERMINE BILITY FOR, (o ‘OF A
FEDERAL BENEFIT P RAl bl FAS 8, § X
X X X S
X B ar s K «
X [BEItD 4% & O X
X X : X
). SIS "N i e X
The information contained heulnissub{am‘mgcmmgr matching Within 1 of or witl i a;aﬂ‘ac Faderdornon Fodsral agancy for -
verification purposes andtodemm a igl : d/or contidudd conplizfice with, ham i of a Fe enefitifogram. . | |
19a. MAILING ADDRESS AF PARA] loN finclude 2/P €odef |+ | | 1h. NEAR »nmmma ot $ddre nnc/uiezmc:;de; P
341 EAST 189TH S’I‘REET . SRS oL R ‘
CARSON, CA 90746 ;? LI (b)(®)
b RECTOR F Al il X Ivésf:  [wnO
*z i hame, drade, title sod signature) |
(b)(6) JSN,PER S NNEL A’DMIN LPO,BY DIR
i )

o SPECIAS AD )

73, TVFE OF SEPARATION —
RELADU TRANS TO NA,VAL

25. SEPARATION AUTHORITY
MILPERSMAN 1910—1304

28. NARRATIVE REASON FOR SEPARATION Cﬁﬁ PLE

EENTRY CODE
H RE_ .

29, DATES OF TIME LOST DUR!NG THIS PERIOD IYVYYMMDD}
TL: NONE '

BO. MEMBER REGUESTS COPY 4

finitials) Dp

DD FORM 214, FEB 2000

{PPIFF - WHS/DIOR)

PREVIOUS EDITION IS OBSOLETE.

SERVICE - 7
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ENLISTED

QUALI FICATIONS

HISTORY

1. EDUCATLONAL EXPERIENCE LEVEL

GED (HS) EQUIVALENT TEST

COLLEGE LEVEL GENERAL EXAMS

PRESENT LEVEL OF EDUCATION

DATE [SSUED

ISSUING STATE

INIT

DATE PASSED

INIT

12

13 14

15 16

[aV]

CLASSIFICATION/ASVAB TESTING QUALIFICATIONS

TEST FORM [D

DATE ADMIN.

AFQrY GS AR

WK

PC NO

cs

AS MK

MC El VE

ASVAB ADMINISTERED BY:

SPECIAL TEST SCORES

NAME

FORM

DATE

SCORE

CLASSIFIER'S SIGNATURE:

3.

RECORD OF OFF-DUTY EDUCATION/VOC/TECH TRAINING AND NON-REQUIRED CORRESPONDENCE COURSES

NUMBER/TITLE OF
COURSE OR TEST

DATE

SCHOOL COMPLETED | GRADE [ INIT

NUMBER/TITLE OF
COURSE OR TEST

SCHOOL

DATE

COMPLETED |GRADE; INIT

1

4, OTHER TRAINING COURSES/INSTRUCTIONS COMPLETED

DATE COMPLETED

TYPE OF COURSE AND/OR INSTRUCTION

DURATION

LOCATION

B

02JUL19

PREHOSPITAL TRAUMA LIFE SUPPORT

1 WEEK

MARFORPAC, 1FSSG, CAMPEN

|

02SEP20

WILDERNESS MEDICINE COURSE (KARS)

2 WEEKS

MOUNTAIN WARFARE TRAIN

CENTER, CA

&

NAME ‘(Last, First, Middle)

DAM, DUC V

SOCIAL

NAVPERS 1070/604 (Rev. 7/91)

S/N 0106-LF-612-2500

SECURITY NUMBER

(b)(®)

BRANCH AND CLASS

USN/11




36
5. NAVY SERVICE SCHOOLS/MILITARY TRAINING COURSES"
COURSE TITLE/SCHOOL NEC " DATE COURSE TITLE/SCHOOL NEC DATE
ENROLLED/COMPLETED ENROLLED/COMPLETED
COURSE LENGTH GRADE MANNER OF COMPLETION INIT ||COURSE LENGTH GRADE MANNER OF COMPLETION INIT
D GRADUATED DIDROPPED D GRADUATED D DROPPED
COURSE TITLE/SCHOOL NEC DATE COURSE TITLE/SCHOOL NEC DATE
ENROLLED/COMPLETED ENRQGLLED/COMPLETED
\
COURSE LENGTH GRADE MANNER OF COMPLETON INIT ||COURSE LENGTH GRADE MANNER OF COMPLETION INIT
D GRADUATED DDROPPED ' D GRADUATED D DROPPED
6. CORRESPONDENCE COURSES REQUIRED FOR ADVANCEMENT
DESCRIPTION CF COURSE, DATE DESCRIPTION OF COURSE, DATE
RATE OR™NAVPERS NUMBER COMPLETED INIT RATE QR NAVPERS.NUMBER COMPLETED INIT
;
H
' |
:
7. NAVY ENLISTED CLASSIFICATIONS 8. PERSONNEL ADVANCEMENT REQUIREMENTS
PRIMARY CODE SECONDARY CQDE- DATE INIT DESCRIPTION OATE COMPLETED INIT
: REEN (3YRS
404 8483 A
9. ENLISTED RATE/RATING 10. IDESIGNATOR RECORD
RATE DATE TIME IN RATE INIT DATE DESIGNATOR QUAL/REVOCATION INIT
HM3 16rEB03 | o1oano3 | 2N
v
NAME (Last, First, Middle) SOCIAL SECURITY NUMBER BRANCH AND CLASS
DAM, DUC V (b)(6) USN/11
NAVPERS 10707604 (Rev. 7/91) PAGE 2
“ 1z




HISTORY OF ASSIGNMENTS 10 31
5. INITIALS
1. GAIN 2. ACTIVITY 3. uIie 4. LOSS
GAIN LOSS
REEN (3YRS) NMC PORTS FH PORTS DET TRF
02MAR29 PORTSMOUTH, VA 23708 SHDCD:4/0¢ 40201 02APR10
DUTY 1ST FSSG MARFORPAC TRF b ’ A
02MAY15 SDCD:0205 PRD:0505 67446 03FEB02 i
TEMDUTY OPERATION ENNURING IRAQI FREEDOM | 67446 TRE
03FEB02 03JUL06
DUTY 1FSSG MARFORPAC CAMP PENDLETON | 67446 RAD >
03JULO6 SDCD: 0205 PRD: 0505 28MAR2005
O 9’ NRPC NOLA (RECORDS ONLY) _
/4/49&7/ L
NAME (Last, first, middle initial) SOCIAL SEQURITY NUMBER RANK/RATE
DAM, DUC V (b)(6) E3/HN

NAVPERS 10707605 (Rev. 10-89) S/N 0106-LF-008-1800 - —
AR 1108 J
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ENLISTMENT / REE\_.ISTMENT DOCUMEN s
ARMED FORCES OF THE UNITED STATES &)

Privacy Act Statement

AUTHORITY: 5 USC 3331; 32 USC 708; 44 USC 708 and 3101: 10 UJSC 133, 265, 275, 504, 508, 510, 591, 672(d), 678, 837, 1007, 1071 through
1087, 1168, 1169, 1475 through 1480, 1533, 2107, 2122, 3012, 5031, 8012, 8033, 8496. and 9411; 14 USC 351 and 632: and
Executive Order 9397, November 1943 (SSN}.

PRINCIPAL PURPOSES: To record enlistment or reenlistment into the U.S. Armed Forces. This information becomes a part of the subject’s military personnel
records which are used to document promotion, reassignment, training, medical support. and other personnel management actions. The
purpose of soliciting the SSN is for positive identification.

ROUTINE USES: This form becomes a part of the Service's Enhisted Master File and Field Personnel File. All uses of the form are internal to the
relevant Service.

DISCLOSURE: Voluntary; however, failure to furnish personal identification information may negate the enlistment /_teenlistment application.

A. ENLISTEE / REENLISTEE IDENTIFICATION DATA

1. NAME (Last, First, Middle) 2. SOCIAL SECURITY NUMBER
DAM DUC VINH (0)6)
3. HOME OF RECORD (Street, Ciry, Staie, ZIP Code) 4. PLACE OF ENLISTMENT / REENLISTMENT (Mil. Insiallation, Cirv, State)
1643 1/2 WEST 224TH ST LOS ANGELES MEPS
TORRANCE, CA 90501 CA 90016
5. DATE OF ENLISTMENT / 6. DATE OF BIRTH (YYMMDD) 7. PREV MIL SVC UPON ENL / REENLIST YEARS  |MONTHS [DAYS
REENLISTMENT (YYMMDD) a. Total Active Military Service
980325 790821 b Total Inactive Military Service

B. AGREEMENTS

8. I am enlisting / reenlisting in the United States (list branch of service) NAVAL RESERVE

this date for 8 years and
00 weeks beginning in pay grade -~ E-1 _ The additional details of my enlistment /

reenlistment are in Section C and Annex(es) A

a. FOR ENLISTMENT IN A DELAYED ENTRY / ENLISTMENT PROGRAM (DEP):
I understand that I will be ordered to active duty as a Reservist unless I report to the place shown in item 4 above by (iiss

date (YYMMpp)) 0500 980811 for enlistment in the Regular component of the United States (/ist
branch of service) _ NAVY for not less than 4 years and
00 weeks. My enlistment in the DEP is in a nonpay status. I understand my period of time in the DEP is

NOT creditable for pay purposes upon entry into a pay status. However, I also understand that this time is counted toward
fulfillment of my military service obligation or commitment. [ must maintain my current qualifications and keep my
recruiter informed of any changes in my physical or dependency status, moral qualifications, and mailing address,

b. Remarks: (If none, so state.) NONE

c. The agreements in this section and attached annex(es) are all the promises made to me by the Government.
ANYTHING ELSE ANY ONE HAS PROMISED ME IS NOT VALID AND WILL NOT BE HONORED.

(Initials of Enlistee / Reenlistee) {Continued on reverse side.)

DD Form 4/1, MAY 88 Previous editions may be used. 2000146
(b)(6)
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C. PARTIAL STATEMENT OF EXISTING UNITED S;l ATES LAWS

9. FOR ALL ENLISTEES OR REENLISTEES: Many
laws, regulations, and military customs will govern my
conduct and require me to do things a civilian does not
have to do. The following statements are not promises or
guarantees of any kind. They explain some of the
present laws affecting the Armed Forces which I cannot
change but which Congress can change at any time.

a. My enlistment is more than an employment

agreement. As a member of the Armed Forces of the
United States, 1 will be:

(1) Required to obey all lawful orders and
perform all assigned duties.

(2) Subject to separation during or at the end of
my enlistment. If my behavior fails to meet acceptable
military standards, I may be discharged and given a
certificate for less than honorable service, which may hurt

my future job opportunities and my claim for veteran’s
benefits.

(3) Subject to the military justice system, which
means, among other things, that I may be tried by
military courts-martial.

(4) Required upon order to serve in combat or
other hazardous situations.

(5) Entitled to receive pay, allowances, and
other benefits as provided by law and regulation.

b. Laws and regulations that govern military
personnel may change without notice to me. Such
changes may affect my status, pay, allowances, benefits,
and responsibilities as a member of the Armed Forces
REGARDLESS of the provisions of this enlistment /
reenlistment document.

c. In the event of war, my enlistment in the Armed
Forces continues until six (6) months after the war ends,
unless my enlistment is ended sooner by the President of
the United States.

10. MILITARY SERVICE OBLIGATION FOR ALL
MEMBERS OF THE ACTIVE AND RESERVE COM-
PONENTS, INCLUDING THE NATIONAL GUARD.

a. FOR ALL ENLISTEES: If this is my initial
enlistment, I must serve a total of eight (8) years. Any
part of that service not served on active duty must be
served in a Reserve Component unless I am sooner
discharged.

b. If I am a member of a Reserve Component of an
Armed Force at the beginning of a period of war or
national emergency declared by Congress, or if I become
a member during that period, my military service may be
extended without my consent until six (6) months after
the end of that period of war.

¢. As a member of a Reserve Component, in time of
war or national emergency declared by Congress, I may
be required to serve on active duty (other than for
training) for the entire period of the war or emergency
and for six (6) months after its end.

DD Form 4/1 Reverse, MAY 88

d. As a member of the Ready Reserve T may be
required to perform active duty or active duty for training
without my consent (other than as provided in item 8 of
this document as follows:

(1) In time of national emergency declared by the
President of the United States, I may be ordered to active
duty (other than for training) for not more than 24
consecutive months.

(2) I may be ordered to active duty for 24
months, and my enlistment may be extended so I can
complete 24 months of active duty, if:

{a) I am not assigned to, or participating
satisfactorily in, a unit of the Ready Reserve; and

(b) I have not met my Reserve obligation; and

(c) I have not served on active duty for a total
of 24 months.

(3) 1 may be ordered to perform additional active
duty training for not more than 45 days if I have not
fulfilled my military service obligation and fail in any year
to petform the required training duty satisfactorily. If the
failure occurs during the last year of my required
membership in the Ready Reserve, my enlistment may be
extended until I perform that additional duty, but not for
more than six months,

(4) When determined by the President that it is
necessary to support any operational mission, I may be
ordered to active duty for not more than 90 days if I am a
member of the Selected Reserve.

11. FOR ENLISTEES/REENLISTEES IN THE NAVY,
MARINE CORPS, OR COAST GUARD: I understand
that if I am serving on a naval vessel in foreign waters,
and my enlistment expires, I will be rerurned to the United
States for discharge as soon as possible consistent with my
desires. However, if essential to the public interest, I
understand that I may be retained on active duty until the
vessel returns to the United States. If I am retained under
these circumstances, | understand I will be discharged not
later than 30 days after my return to the United States;
and, that except in time of war, I will be entitled to an
increase in basic pay of 25 percent from the date my
enlistment expires to the date of my discharge.

12. FOR ALL MALE APPLICANTS: Completion of
this form constitutes registration with the Selective Service
System in accordance with the Military Selective Service
Act. Incident thereto the Department of Defense may
transmit my name, permanent address, military address,
Social Security Number, and birthdate to the Selective
Service System for recording as evidence of the
registration.

(b)(®)



A / —

NAME OF ENLISTEE / REENLISTEE (Last, First, Mu : SOCIAL JRITY NO. OF ENLISTEE / REENLISTEE

-’ -
DAM DUC VINH (b)(6)

D. CERTIFICATION AND ACCEPTANCE

13a. My acceptance for enlistment is based on the information I have given in my application for enlistment. If any of that
information is false or incorrect, this enlistment may be voided or terminated administratively by the Government or | may
be tried by a Federal, civilian, or military court and, if found guilty, may be punished.

I CERTIFY THAT I HAVE CAREFULLY READ THIS DOCUMENT. ANY QUESTIONS I HAD WERE EXPLAINED
TO MY SATISFACTION. 1 FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTION B OF THIS
DOCUMENT OR RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. ANY OTHER PROMISES
OR GUARANTEES MADE TO ME BY ANYONE ARE WRITTEN BELOW: (If none, X "NONE" and initial.)

NONE D]/ i ) (Initials of enlistee / reenlistee)

b. SIGNATURE OF ENLISTEE / REENLISTEE ¢. DATE SIGNED (YYMMDD)

v P Anh e, o | soas

14. SERVICE REPRESENTATIVE CERTIFICATION
2. On behalf of the United States st branch of service) NAVY N
accept this applicant for enlistment. [ have witnessed the signature in item 13b to this document. 1 certify that | have
explained that only those agreements in Section B of this form and in the attached Annex(es) will be honored, and any other
promises made by any person are not effective and will not be honored.

b NAME (Last, First, Middle) ¢. PAY GRADE 4. UNIT / COMMAND NAME
(b)(6) E-6 NAVY RCTG DIST LOS ANGELES
[ DATE SIGNED (YYMMDD) 2. UNIT / COMMAND ADDRESS (Cirv, Siute, ZIP Code)
LOS ANGELES
b P
o1 PU 980325 CA 90016
! E. CONFIRMATION OF ENLISTMENT OR REENLISTMENT

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR):

1, DUC VINH DAM , do solemnly swear (or affirm) that I will support and
defend the Constitution of the United States against all enemies, foreign and domestic; that [ will bear true faith and
allegiance to the same; and that I will obey the orders of the President of the United States and the orders of the officers
appointed over me, according to regulations and the Uniform Code of Military Justice. So help me God.

16. IN THE NATIONAL GUARD (ARMY OR AlR):

I, , do solemnly swear (or affirm) that I will
support and defend the Constitution of the United States and the State of
against all enemies, foreign and domestic; that [ will bear true faith and allegiance to the same:; and that I will obey the
orders of the President of the United States and the Governor of

and the orders of the officers appointed over me, according to law and regulations. So help me God.

17. IN THE NATIONAL GUARD (ARMY OR AlR}):

I do hereby acknowledge to have voluntarily enlisted / reenlisted this day of
in the National Guard and as a Reserve of the United
States (tist branch of service) __ with membership in the
National Guard of the United States for a period of years, months,

days, under the conditions prescribed by law, unless sooner discharged by proper authority.

18a. SIGNATURE OF ENLISTEE / REENLISTEE b. DATE SIGNED (YYMMDD)

M e Aiend  PWann 980325

19. ENLISTMENT / REENLISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date.

b. NAME (Last, First, Middle} ¢. PAY GRADE d. UNIT / COMMAND NAME
I (b)(6) 0-4 LOS ANGELES MEPS
¢. SIGNATUI f. DATE SIGNED (YYMMDD) g. UNIT / COMMAND ADDRESS (Citv, State, ZIP Code)
(b)) LOS ANGELES
980325 CA 90016

DD Form 4/2, MAY 88 o Previous editions muy he used.



NAME OF ENLISTEE / REENLISTEE (Last, First, - .« SECURITY NO OF ENLISTEE / REENLISTEE
-’

(b)(6)

DAM DUC VINH

F. DISCHARGE FBOM DEL.AYED_ENTRY / ENLISTM_EET PROGRAM - 1
a. | request to be discharged from the Delayed Entry / Enlistment Program (DEP) and enlisted in the Regular

Component of the United States fist branch of servicey NAVY for a period of

4 years and 00 weeks. No changes have been made to my enlistment options OR

if changes were made they are recorded on Annex{es) NA

which replace(s) Annex(es) NA

b. SIGNATURE OF DELAYED ENTRY / ENLISTMENT PROGRAM ENLISTEE ¢. DATE SIGNED (YYMMDD)

X ,@% Leoridy ﬁﬂm 980811 i

G. APPROVAL AND ACCEPTANCE BY SERVICE REPRESENTATIVE
21. SERVICE REPRESENTATIVE CERTIFICATION
a. This enlistee is discharged from the Reserve Component shown in item 8 and is accepted for enlistment in the

Regular Component of the United States fist branch of service)  NAVY in pay grade E-1
b. NAME (Last, First, Middie) c. PAY GRADE d. UNIT / COMMAND
©)6) E6 NAVY RCTG DIST LOS ANGELES
o SionaTne f. DATE SIGNED (YYMMDD) g. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
LOS ANGELES
(b)(6) 980811 CA 90016-4719
i TION OF ENLISTMENT OR REENLISTMENT <
22a. IN A REGULAR COMPONENT OF THE ARMED FORCES:
I, DUCVINKDAM ., do solemnly swear (or affirm) that | will support

and defend the Constitution of the United States against all enemies, foreign and domestic; that | will bear true faith
and allegiance to the same; and that | will obey the orders of the President of the United States and the orders of the

officers appointed over me, according to regulations and the Uniform Code of Military Justice. So help me God.

b. SIGNATURE OF ENLISTEE / REENLISTEE c. DATE SIGNED (YYMMDD)

A e it G

23.\ ENLISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date.

b. NAME (Lsst, First, Middle) c. PAY GRADE d. UNIT / COMMAND NAME
(b)(6) 04 LOS ANGELES MEPS
e. SIGNAT f. DATE SIGNED (YYMMDD) 9. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
(0)(6) LOS ANGELES
980811 CA 90016-4791
DD Form 4/3, MAY 88 Pravious aditions may be used,

(b)(6)



EVALUATION REPORT,_,"OUNSELING RECORD (E1-I__

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Rate 3. Desig 4_SSN
DAM, DUC V HNHA (b)(6)
5. ACT  TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Status | Y. Late Keporied
265 .
L) L) [ 30496 | NSHS PORTSMOUTH VA REGULAR | 99AUG24
Occasion for Report : Period of Report
10 Periodic || 11. ot ncividual 12 Frocing - ] ia.special || |14.Fom: 99AUG24  15.To: QOMAR16
16. Not Observed | Type of Report _ 20. Physical Readiness 21. Billet Subcategory (if any)
Report 17. Regular 18. Concurrent “ ] 19. D P/WS NA
22. Reporting Senior (Last, FI MI) 23. Grade 24. Desig 25. Title 26. UIC 27. SSN
(b)(6) CDR 2900 ACADEMIC DIR 35976 (b)(6) !

28. Command employment and command achievements.

Advanced education and training of officer and enlisted medical department personnel to
ensure maxium responsiveness to operational and professional requirements. Tc perform
such other functions as may be by the Chief, Bureau of Medicine and Surgery.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

| STUDENT
WATCH:

J Surgical Technologist School
BEQ-3; Main Operating Room-3.

(B-301-0039) (HM 8483) (26 weeks)-0.

For Mid-term Counseling Use. (When completing EVAL, 31. Counselor

32. Signature of Individual Counseled
enter 30 and 31 from counseling record, sign 32.)

NOT REQ

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 34,0 standards; 3.0 - Mects all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

EO, Date Counseled

PERFORMANCE 10 ;»2,3 3.0 Ag(-)ove 5.0
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
3. -Marginal knowledge of rating, - -Strong working knowledge of rating, |- -Recognized expert, sought out by all
PROFESSIONAL specialty or job. specialty and job. lor technical knowledge.
KNOWLEDGE: -Unable to apply knowledge to solve |- -Reliably applies knowledge to - -lIses knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |- Fails to meet advancement/PQS - -Meets advancement/PQS - -Meets advancement/PQS

application. requirements.

NoB | | ]

requirements on time. requirements carly/with

distinction.

[] |

34. -Needs excessive supervision. - -Needs little supervision. - -Needs no supervision.
QUALITY OF -Product frequently needs rework. - -Produces quality work. Few errors - - Always produces exceptional work.
WORK: and resulting rework. No rework required.
Standard of work;  {-Wasteful of resources. - -Uses resources efficiently. - -Maximizes resources.
value of end
product.

NoB [ L] s :
35. -Displays personal bias or engages - - Always treats others with faimess - - Admired for fairness and human
EQUAL in harassment. and respect. respect.
OPPORTUNITY: |-Tolerates bias, unfairness or - -Does not condone bias or harassment |- - Ensures a climate of fairness and

harassment in subordinates.
-Lacks respect for EO objectives.

Faimess, respect

in or outside of workplace.
for human worth.

- Supports Navy EO objectives. -

respect for human worth.
- Pro-active EO leader, achieves
concrete EO objectives.
-Leader and model contributor to unit
cohesiveness and morale.
| ]

—d

-Contributes to unit cohesiveness -

and morale.

-Interferes with order and discipline
by disregarding rights of others.

[]

NOB [:\

36. -Consistently unsat appearance. - -Excellent personal appearance. - - Exemplary personal appearance.
MILITARY -Unsatisfactory demeanor/conduct. |- -Excellent demeanor or conduct. - - Exemplary representative of Navy.
BEARING/ -Unable to meet one or more - ~Complies with physical readiness - -Excellent or outstanding PRT. A
CHARACTER: physical readiness standards. program, within all standards. leader in physical readiness.
Appearance, -Fails to live up to one or more - - Always lives up to Navy Core - - Exemplifies Navy Core Values:
conduct, physical Navy Core Values: HONOR, Values: HONOR, COURAGE, HONOR, COURAGE,

ﬁtr;:.ss, aghercnce COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.

to Navy Core

Values. NOB D

L] L]

37. -Needs prodding to attain - -Productive and motivated. Completes |- - Energetic self-starter. Completes
PERSONAL JOB qualification or finish job. tasks and qualifications fully and on tasks or qualifications early, far
ACCOMPLISH- time. better than expected.

MENT/ -Prioritizes poorly. - -Plans/prioritizes effectively. - - Plans/prioritizes with exceptional
INITIATIVE: skill and foresight.

Responsibility, - Avoids responsibility. - -Reliable, dependable, willingly - -Seeks extra responsibility and takes
quantity of work. accepts responsibility. on the hardest jobs.

NOB D

L]

NAVPERS 161072 (7-95)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd) RCS BUPERS 1610-1
1. Name (Last, First Ml Suffix) 2. Rate 3. Desig 4. SSN
DAM, DUC V BN HA (b)(6)
T
PERFORMANCE 1.0* PZI-O ! 30 y g,o 5,00
TRAITS Below Standards gres.?ihg Meets Standards Sta\n((l);,:%s Greatly Exceeds Standards
38. -Creates conflict, unwilling to work |- -Reinforces others' efforts, meets - -Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress.
Contributions to -Fails to understand team goals or - -Understands goals, employs good - -Focuses goals and techniques for
team building and teamwork techniques. teamwork techniques. teams.
teamresults -Dioes not take direction well. - - Accepts and offers team direction. - =The best at accepting and offering
Non [] ] O (] [ ot [
39. -Fails to motivate, train or develop |- -Effectively motivates, trains and - -Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
(Optional for E1-E3) | -Fails to organize, creates problems |- -Organizes successfully, solves - ~Superb organizer, great foresight,
Organizing, for subordinates. problems as they occur. gets ahead of problems.
motivating and -Does not set or achieve goals - -Sets/achieves useful, realistic goals - -Leadership achievements significantly
developing others to | relevant to command mission. which support command mission, furthers command mission.
accomplish goals. | -Lacks ability to cope with or - -Performs and leads effectively in - -Perseveres through the toughest
tolerate stress. stressful situations. challenges and inspires others.
-Inadequate communicator. - -Clear, timely communicator. - -Exceptional communicator.
-Tolerates hazards or unsafe - -Ensures safety of personnel and - -Makes subordinates safety-conscious,
practices. equipment, has top safety record.
-Does not attend to welfare of - -Routinely considers subordinates’ - -Constantly improves the personal
NOB suboriinates, personal and professional welfare, and professional lives of others.
] L] [ [ L]

40. Individual Trait Avg. 41. I recommend this individual for (maximum of two): Assignment in Rating, 42. Signatyre of Rater (Typed Name & Rate): I have evaluated this member agaitist the above
total of trait scores divided by | Sea Special Programs, Shore Special Programs, Commissioning Programs, performance standards and have forwarded written explanation of marks 1.0 and 5.0,
number of graded traits. Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)

NONE Date:
] |

43. COMMENTS ON PERFORMANCE: * All 5.0 and 1.0 marks must be specifically substantiated in comments. Comments must be verifiable.
Bold, underlined, italic, or other highlighted type is prohibited. Font must be 10-or 13 Pitch (10 or 12 point) only. Use upper and lower case.

NOB report submitted due to duty under instruction.

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.
Awarded NEC HM 8483,

Ref(;?nnrgrl::;:ltion NOB Sll’ir)lll)?::lrslt Progressing | Promotable Prr\(;[rlrllsolte Pr]i)alillgte ?\Iﬁtlfle(:t;l:ﬁ:énded D Recommended D
43, 48. Reporting Senior Address

INDIVIDUAL X NSHS PORTSMOUTH

46, - 1001 HOLCOMB RD.

SUMMARY > PORTSMOUTH, VA 23708-5200

49, Signature of Senior Rater (Typed Name & Grade/Rate); 1 have reviewed the evaluation of this member

50. Signature of Reporting Senior
against these performance standards and have provided written explanation to support the marks of 1.0 and 5.0.

Date: b)(6 Date:
©)©) CDR ©)®) 03—/~ /v
21 Siehaure of Individual Evaluated. I have seen this report, been apprised of My |5 iype name, gradec , UIC, and signature of regular Reporting Semior on Concurrent Report

performance, and understand my right to submit a statement."
lintend to submit a statement. D I do not intend to submit a statement. {E

/ '( ﬁ';.n./{v/j ZO i Jb war go ‘
NAVPERS 161072 (7.95) - N

Date: Date:




EVALUATION REPORT / ~DUNSELING RECORD (E1-E~ ' '© RCS BUPERS 1610-

1. Name (Last, First MI Suffix) g 4 2. Rate 3. DesiP™ tug— 4_SSN
DAM, DUC V HN (b)(6)

S ACT  TAR  INACT AT/ADSW/ ; 6.UIC 7. Ship/Station 8. Promotion Status 9. Date Reported
1 OO OJ*  [o0183 NAVMEDCENT PORSVA REGULAR | OOMARLS

Occasion for Report Detachment Promotion/ Period of Report

10. Periodic 11. of Individual D 12. Frocking D 13. Special D 14.From: OOMAR16 1s.T1e: 00JUL1S

16. Not Observe Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report dD 17. Regular 18. Concurrent D 19. I:] P/ WS NA

22. Reporting Senior (Last, FI MI) 23.Grade |24, Desig (25, Title 26. UIC 27.8SN

(b)(6) HMCM DIR SEL 00183 (b)(6)

28. Command employment and command achievements,
Maintains operational readiness, ensures medical rediness of fighting forces. provides

accessible, high quality, comprehensive healthcare. Prevents illness and injury, promotes
wellness and health. Operates a health care education center of excellence.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

l SURGICAL TECH IPRI: Surgical technologist (8483) -4, Responsibilities include
scrubbing and circulating surgical procedures, decontamination, processing and preparation
of instrumentation for sterilization and patient transportation. WATCH: Surgical
Technologist-3

For Mid-term Counseling Use. (When completing EVAL, 30. Date Counseled 31. Counselor 32 Signgtdre of Individupd@ounseled .
ter 30 and 3] f i ign 32.
enter 30 an Tom counseling record, sign 32.) NOT REQ ( Z ; ; ;‘V g Z .

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any onc standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
slandards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

PERFORMANCE 1.o* Y 30 Above o
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. - Marginal knowledge of rating, - - Strong working knowledge of rating, - -Recognized expert, sought out bv all
PROFESSIONAL specialty or job. specialty and job. for technical knowledge.
KNOWLEDGE: - Unable to apply knowledge to solve |- -Reliably applies knowledge to - -1ises knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |- Fails to meet advancement/PQS - -Meets advancement/PQS - -Meets advancement/PQS
application. requirements. requirements on time. requirements earlv/with
distinction.
, r
Nos ] L ] L] ]

34. - Needs excessive supervision. - -Needs little supervision. - -Needs no superviston.
QUALITY OF - Product frequently needs rework. - -Produces quality work. Few errors - - Always produces cxceptional work
WORK: and resulting rework. No rework required.
Standard of work; |- Wasteful of resources. - - Uses resources efficiently. - -Maximzes resources,
value of end
product.

Nos ] L] L] ] ]

35. - Displays personal bias or engages - - Always treats others with fainess - -Admired for faimess and human
EQUAL in harassment. and respect. respect.
OPPORTUNITY: |- Tolerates bias, unfaimess or - -Does not condone bias or harassment - -Ensures a climate of faimess and
Faimess, respect harassment in subordinates. in or outside of workplace. respect for human worth.
for human worth. - Lacks respect for EO objectives. - -Supports Navy EO objectives. - -Pro-active EO leader, achieves
concrete EO objectives.
- Interferes with order and discipline - -Contributes to unit cohesiveness - -1 zader and model contributor to unit
by disregarding rights of others. and morale. cohesiveness and morale. ‘
nos ] L) [ [] []
36. - Consistently unsat appearance. - - Excellent personal appearance. - -Exemplary personal appearance.
MILITARY - Unsatisfactory demeanot/conduct. - - Excellent demeanor or conduct. - -Exemplary representative of Navy.
BEARING/ - Unable to meet one or more - -Complies with physical readiness - -Excellent or outstanding PRT. A
CHARACTER: physical readiness standards. program, within all standards. leader in physical readiness.
Appearance, - Fails to live up to one or more - - Always lives up to Navy Core - -Exemplifies Navy Core Values:
conduct, physical Navy Core Values: HONOR, Values: HONOR, COURAGE, HONOR, COURAGE,
ﬁmr\el‘.ss. adherence COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.
to Navy Core
e’ ¥ow ) O O N ]
37. - Needs prodding to attain - - Productive and motivated. Completes - - Energetic self-starter. Completes
PERSONAL JOB qualification or finish job. tasks and qualifications fully and on tasks or qualifications early, far
ACCOMPLISH- time. hetter than expected.
MENT/ - Prioritizes poorly. - - Plans/prioritizes effectively. - -Plans/prioritizes with exceptional
INITIATIVE: skill and foresight,
Responsibility, - Avoids responsibility. - -Reliable, dependable, willingly - -Sceks extra responsibility and takes
quantity of work. accepts responsibility. on the hardest jobs.

Nos [ ] L] [ [] [ ]

NAVPERS 161072 (7-95)




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd) RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Rate 3. Desig e
DAM, DUC V HN (b)(6)
PERFORMANCE 1.0* 29 3.0 A;—(-)Q,e 5.0%
TRAITS Below Standards gressing Meets Standards St Greatly Exceeds Standards
38. - Creates conflict, unwilling to work - -Reinforces others' efforts, meets - -Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress. )
Contributions to - Fails to understand team goals or - -Understands goals, employs good - -Focuses goals and techniques for
team building and tearnwork techniques. teamwork techniques. teams. ) '
teamresults - Does not take direction well. - - Accepts and offers team direction, - - The best at accepting and offering
vos [] O O [ i
39. - Fails to motivate, train or develop - -Effectively motivates, trains and - -Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
(Optional for E1-E3) |- Fails to organize, creates problems - -Organizes successfully, solves - - Superb organizer, great foresight,
Organizing, for subardinates. prablems as they occur. gets ahead of problems.
motivating and - Does not set or achieve goals - -Sets/achieves useful, realistic goals - - Leadership achievements significantly
developing othersto | relevant to command mission. which support command mission. furthers command mission.
accomplish goals. - Lacks ability to cope with or - -Performs and leads effectively in - - Perseveres through the toughest
tolerate stress. stressful situations. challenges and inspires others.
- Inadequate communicator. - - Clear, timely communicator. - - Exceptional communicator.
- Tolerates hazards or unsafe - -Ensures safety of personnel and - - Makes subordinates safety-conscious,
practices. equipment. has top safety record.
- Does not attend to welfare of - -Routinely considers subordinates' - - Constantly improves the personal
subordinates. personal and professional welfare. and professional lives of others.
NoB L] O L] [ []
40. Individual Trait Avp, 41. T recommend this individual for (maximum of two): Assignment in Rating, 17 Sionature of R ater (Tuned Nama & Rate): 1 have svahiafed this member against the above
total of trait scores divided by | Sea Special Programs, Shore Special Programs, Commissioning Programs, >f marks 1.0 and 5.0.
number of graded traits. Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)
' PN g
SEA DUTY DUTIES OF (b)) Dm:é
RATE
43, COMMENTS ON PERFOFMANCE: * All 5.0 and 1.0 marks must be speciﬂcally SUDSLALILIGLEN 111 VALLLIGUD. VLSS 111USL UG VELLLaUIS.
Bold, underlined, italic, or cther highlighted type is prohibited. Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.
44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.
Promotion Significant . Must Early 47. Retention:
Recommendation NOB Problems Progressing | Promotable Promote Promote | Not Recommended Recommended
4s. 48. Reporting Senior Address
INDIVIDUAL X COMMANDER
g%MMARY ~< < NAVAL MEDICAL CENTER
: 1 1 29 16 4 |PORTSMOUTH, VA 23708-2197
49. ‘Sig;nature of Senior Rater (Typed Name & Gfaqe/Rate)i Thave reviev.ved the evaluation of this member l 50. Signature of Reporting Senior
against these performance standards and have provided written explanation to support the marks of 1.0 and 5.0.
o0 (Ol e ©) " X Jn sl
51. Signature of Individual Evaluated. "I have seen this report, been apprised of my S —— o— - tvmoam souyrting Senior on Concurrent Report
performance, and understand my right to submit a statement.”
Iintend to submit a statement. 1 do not intend to submit a statement. E
v
Date: Date:
Qoo At 102 1304,
NAVPERS 1610/2 (7-95) s

L -



EVALUATION REPORT & COUNSELING RECORD (E1 -E6)

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Rate 3. Des 4.SSN
DAM, DUC V -’ HN - (b)(6)

5. ’ACT TAR  INACT AT/ADS\;;/S 6. UIC 7. Ship/Station Ts. Promation Status 9. Date Reported

x] [ [ [ 00183 NAVMEDCEN PORTS VA | REGULAR | 0OMAR15
Occasion for Report Detachment Promotion/ —_. Period of Repont 7
10. Periodic | | 11. of Individual 12.Frocking [ | 13.Special [ ] [14.Fom Q1JULIS  15.To 02APR lo
16. Not Observed Type of Report _ 20. Physical Readiness 21 Billet Subcategory (if any)

Report 17. Regular 18. Concurrent || 19, [] P/WS BASIC
22. Reporting Senior (Last, FI MI) 23.Grade  |24.Desig | 25. Title 26. UIC 27 SSN

b)(6) HMCM DIR SEL 00183 (b)(6)

28. Command employment and command achievements.
Maintains operational readiness of fighting forces. Provides accessible, comprehensive,

high quality healthcare.

Operates a healthcare education center of excellence.

Prevents illness and injury, promotes wellness and health.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

| SURGICAL TECH | pr1:

Surgical Techknologist (HM8483)-9.

Responsibilities include:

scrubbing and circulating surgical procedures; decontamination, processing, and
preparation of instrumentation for sterilization; staging and pulling of instrumentation
and consumables for the next days cases. Labor and Delivery. WATCH: MOR-9.

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counseling record, sign 32.)

30. Date Counseled

02JANO9

31. Conncelnr

(b)(6)

PERFORMANCE TRAITS: 1.0 - Below stand
standards; 4.0 - Exceeds most 3.0 standards; 5

32, Sign?myf lndxviduaéﬁdcd

ards/not progressing or UNSAT in any one standard; 2.0 - Does not vet me
.0 - Meets overall criteria and most of the specific standards for 5.0. Stand

et all 3.0 standards; 3.0 - Meets all 3.0
ards are nof all inclusive.

T

20 T

4.0

PERFORMANCE 1.0* Pro- 3.0 Above 5.0
TRAITS Below Standards gressing Meets Standards Standards  Greatly Exceeds Standards
33 -Marginal knowledge of rating, - - Strong working knowledge of rating, -Recognized expert, sought out by all
PROFESSIONAL specialty or job. ; specialty and job. for technical knowledge.
KNOWLEDGE: - Unable to apply knowledge to solve |- -Reliably applies knowledge to - -Uses knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |- Fails to meet advancement/PQS - - Meets advancement/PQS - -Meets advancement/PQS
application. requirements. requirements on time. requirements early/with
distinction.
! Y
NoB [ | L] ] ] X L]
34, -Needs excessive supervision. - -Needs little supervision. -Needs no supervision.
QUALITY OF - Product frequently needs rework. - - Produces quality work. Few errors - -Always produces exceptional work.
q y quaiity ys p p

WORK: and resulting rework. No rework requited.
Standard of work; |- Wasteful of resources. - - Uses resources efficiently. -Maximizes resources.
value of end
product.

N

%]

l

L]

NOB I:]
35.

EQUAL
OPPORTUNITY:
Faimess, respect

for human worth.

- Displays personal bias or engages
in harassment.

- Tolerates bias, unfaimess or -
harassment in subordinates.

-Lacks respect for EO objectives. -

- Interferes with order and discipline |-
by disregarding rights of others.

[]

- Always treats others with faimess
and respect.

- Does not condone bias or harassment
in or outside of workplace.

-Supports Navy EO objectives.

- Contributes to unit cohesiveness
and morale.

-Admired for faimess and human
respect.

-Ensures a climate of faimess and
respect for human worth.

-Pro-active EO leader, achieves
concrete EO objectives.

-Leader and model contributor to un
cohesiveness and morale.

it

[

NOB __[__'l
36.

MILITARY
BEARING/
CHARACTER:
Appearance,
conduct, physical

- Consistently unsat appearance. -
- Unsatisfactory demeanor/conduct. |-
- Unable to meet one or more -
physical readiness standards.
- Fails to live up to one or more -
Navy Core Values: HONOR,

-Excellent personal appearance.
-Excellent demeanor or conduct.
-Complies with physical readiness
program, within all standards.
-Always lives up to Navy Core
Values: HONOR, COURAGE,

-Exemplary personal appearance. |
-Exemplary representative of Navy.
-A leader in physical readiness.

- Exemplifies Navy Core Values:
HONOR, COURAGE,

fitness, adherence COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.

to Navy Core

velues Nos [7] L) O ] X
37. -Needs prodding to attain - -Productive and motivated. Completes |- -Energetic self-starter. Completes
PERSONAL JOB qualification or finish job. tasks and qualifications fully and on tasks or qualifications early, far
ACCOMPLISH- N time. better than expected.

MENT/ - Prioritizes poorly. - - Plans/prioritizes effectively. - -Plans/prioritizes with exceptional
INIT]AIIY{S: ) skill and foresight.

Responsibility, - Avoids responsibility, -Reliable, dependable, willingly - -Seeks extra responsibility and takes

quantity of work,

NOB D

accepts responsibility.

L]

L

on the hardest jobs.

-

[

1
|

NAVPERS 161072 (7-95)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd) RCS BUPERS 16101
1. Name (Last, First M( Suffix) 2. Rate 3. Desig 4 QAN
DAM, DUC V HN (b)(6)
PERFORMANCE 1.0* PZKQ 3.0 A&g . 5.0*
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
38. -Creates conflict, unwilling to work |- -Reinforces others' efforts, meets - -Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress. )
Contributions to -Fails to understand team goals or - -Understands goals, employs good - -Focuses goals and techniques for
team building and teamwork techniques. teamwork techniques. ) teams. ] ]
teamresults -Does not take direction well. - - Accepts and offers team direction. - ___ | -Thebest at accepting and offering
NOB l:] D D [_J team direction. :
39. -Fails to motivate, train or develop |- -Effectively motivates, trains and - - Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
(Optional for E1-E3) | -Fails to organize, creates problems |- -Organizes successfully, solves - - Superb organizer, great foresight,
Organizing, for subordinates, problems as they occur. gets ahead of problems. o
motivating and -Does not set or achieve goals - -Sets/achieves useful, realistic goals - -Leadership achievements significantly
developing others to | relevant to command mission. which support command mission. furthers command mission.
accornplish goals.  |-Lacks ability to cope with or - -Performs and leads effectively in - -Perseveres through the toughest
tolerate stress. stressful situations. challenges and inspires others.
-Inadequate communicator. - -Clear, timely communicator; - -Exceptional communicator.
- Tolerates hazards or unsafe - -Ensures safety of personnel and - -Makes subordinates safety-conscious,
practices. equipment, has top safety record.
-Does not attend to welfare of - -Routinely considers subordinates' - -Constantly improves the persenal
~—— subordinates, personal and professional welfare. and professional lives of others.
NOB (X L O L O L]
40. Individual Trait Avg, 141. 1 recommend this individual for (maximum of two): Assignment in Rating, ' iis member against the above
total of trait scores divided by ~ Sea Special Programs, Shore Special Programs, Commissioning Programs, f marks 1.0 and 5.0,
number of graded traits. Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)

(b)) Y5750

- SEA DUTY MECP Date:
| | :

43. COMMENTS ON PERFORMANCE: * All 5.0 and 1.0 marks must be specifically substantiated in comments. Comments must be verifiable,
Bold, underlined, italic, or cther highlighted type is prohibited. Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.

This eval submitted on the occasion of members transfer to lst FSSG Camp Pendleton,
California

33. Quickly mastered the skills required of an offshift technologist and displayed
substantial kncwledge of all surgical services. Sought out for his knowledge of the
Central Processing Department normally given to a higher ranking member. Maintained high
accuracy and attention to detail in pulling gear for the next day's cases along with the
Alpha division nightly inventory. He greatly increased the efficiency and effectiveness.
of this time consuming process which resulted in the surgical suite attaining the highest.
level of patient care and consumer satisfaction.

36. Scored an excellent on the Fall PRT. Maintains exceptional military appearance.

37. Always seeks out additional tasks to complete end of day duties. A highly motivated
self-starter, consistantly strives for quality improvement of the surgical suite results
in optimal pztient care. Works to instill that philosophy in his shipmates.

44, QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.

Student Tidewater Comm. College; member Fleet Reserve Assoc.; supporter American Diabetes
Assoc.; volunteer Fall and Harbor Festivals; Good Conduct Medal.

Promotion Significant . Must Early 47. Retention:
Recommendation | OB Problems | Progressing | Promotable Promote Promote | Not Recommended D Recommended
45, 48. Reporting Senior Address
IND UA
IVIDUAL X REPARATIVE CARE SERVICES
46. ~. NAVAL MEDICAL CENTER
SUMMARY S
< 0 0 0 1 0 |PORTSMOUTH, VA 23708-2197
49. Signature of Scaior Rater (Typed Name & Grade/Rate): I have reviewed the evaluati of this b I 50. Signature of Renortinoe Seniar
AgAingt thees narfarmac e oodoa 0 explanation to support the marks of 1.0 and 5.0,
(b)(6) Date: L/ 502 Date: S
| | ' (b)(6) 1&“(02f
S1. Signature of Individual Evaluated, T have soen this report, been apprised of my rting Senior on Bncurrent Report

performance, and understand my right to submit a statement.”
[intend to submit a statement. {: I do not intend to submit a statement,

=g
/(( ﬁ?/( , Date: C/ W » Date:
2% KZ..M 7 -

NAVPERS 161072 (7-95)




RCS BUPERS 1610-1

EVALUATION REPORT . _ COUNSELING RECORD (E1-E__,

1. Name (Last, First MI Suffix) 2 Rate 3. Desig 4_SeN
DAM, DUC V HN (b)(6) ]
5 ACT  TAR  INACT AT/ADSW/ 6.UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
2 67446 1ST MEDBN 1ST FSSG REGULAR 02MAY15
Occasion for Report Detachment Promotion/ Period of Report
10. Periodic 11. of Individual 12. Frocking D 13. Special D 14 From: 02APR11 15.To: 02JULLS
16. Not Observed Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report 17. Regular 18, Concurrent || 19, [] P/WS NA
22. Reporting Senior (Last. FI MY 23. Grade 24. Desig 25. Title 26.UIC 27, 89M
(b)(6) ENS 2305 "A" COMPANY CO 67446 (b)(6)

28. Command employment and command achievements.
Provides health services support to the operating units of First Marine Expeditionary

Force

(I MEF).

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

l SURGICAL TECH |PRI: Provides health service support for Alpha Surgical Company-2.

WATCH: ADNCO,

Battalion Phonewatch-2.

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counseling record, sign 32.)

30. Date Counseled

NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive,

PERFORMANCE 1.0% ég 30 A;gc 5.0%
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. -Marginal knowledge of rating, - - Strong working knowledge of rating, - - Recognized expert, sought out by all
PROFESSIONAL specialty or job. specialty and job. for technical knowledge.
KNOWLEDGE: -Unable to apply knowledge to solve |- - Rehably applies knowledge to - -Uses knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |- Fails to meet advancement/PQS - - Meets advancement/PQS - - Meets advancement/PQS
application. requirements. requirements on time. requirements early/with
distinction,
NoB L) O (] [ L]

34, -Needs excessive supervision. - - Needs little supervision. - - Needs no supervision.
QUALITY OF - Product frequently needs rework. - - Produces quality work. Few errors - - Always produces exceptional work.
WORK: and resulting rework. No rework required.
Standard of work; |- Wasteful of resources. - - Uses resources efficiently. . - Maximizes resources.
value of end
product.

NOB

[ ]

[]

[ ]

3s. - Displays personal bias or engages - - Always treats others with faimess - - Admired for faimess and human
EQUAL in harassment. and respect. respect.
OPPORTUNITY: - Tolerates bias, unfaimess or - -Does not condone bias or harassment - - Ensures a climate of faimess and
Fairness, respect harassment in subordinates. in or outside of workplace. respect for human worth.
for human worth. - Lacks respect for EO objectives. - -Supports Navy EQ objectives. - - Pro-active EO leader, achieves
concrete EO objectives.
- Interferes with order and discipline - - Contributes to unit cohesiveness - - Leader and model contributor to unit
by disregarding rights of others. and morale. cohesiveness and morale,
NOB [ L] [ []
36. -Consistently unsat appearance. - - Excellent personal appearance. - - Exemplary personal appearance.
MILITARY -Unsatisfactory demeanor/conduct. - - Excellent demeanor or conduct. - - Exemplary representative of Navy,
BEARING/ -Unable to meet one or more - - Complies with physical readiness - - A leader in physical readiness.
CHARACTER: physical readiness standards. program, within all standards.
Appearance, -Fails to live up to one or more - - Always lives up to Navy Core - - Exemplifies Navy Core Values:
conduct, physical Navy Core Values: HONOR, Values: HONOR, COURAGE, HIONOR, COURAGE,
fitness, adherence COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.
to Navy Core
Values. NOB L [ L] [ []
37. - Needs prodding to attain - -Productive and motivated. Completes |- - Energetic self-starter. Completes
PERSONAL JOB qualification or finish job. tasks and qualifications fully and on tasks or qualifications early, far
ACCOMPLISH- time. better than expected.
MENT/ - Prioritizes poorly. - - Plans/prioritizes effectively. - - Plans/prioritizes with exceptional
INITIATIVE: skill and foresight.
Responsibility, - Avoids responsibility. - -Reliable, dependable, willingly -Seeks extra responsibility and takes
quantity of work. accepts responsibility. on the hardest jobs.

NOB

[]

[

NAVPERS 161072 (7-95)



EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd)
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RCS BUPERS 1610-1

NOB

-Inadequate communicator.

- Tolerates hazards or unsafe
practices.

- Does not attend to welfare of
subordinates.

[]

[]

-Clear, timely communicator.

- Ensures safety of personnel and
equipment.

-Routinely considers subordinates'
personal and professional welfare. |:,

1. Name (Last, First MI Suffix) 2. Rate 3. Desig 4, SSN

DAM, DUC V HN (b)(6)

PERFORMANCE 1.0% P2r-0 3.0 Ao 5.0%

TRAITS Below Standards gwssol;lg Meets Standards Stang;,r?is Greatly Exceeds Standards
38. - Creates conflict, unwilling to work - -Reinforces others' efforts, meets - -Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress.
Contributions to - Fails to understand team goals or - ~Understands goals, employs good - -Focuses goals and techniques for
team building and teamwork techniques. teamwork techniques. teams.
teamresults - Does not take direction well, - - Accepts and offers team direction. - - The best at accepting and offering
NOB D D team direction.
39, - Fails to motivate, train or develop - - Effectively motivates, trains and - - Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
(Optional for E1-E3) |- Fails to organize, creates problems - -Organizes successfully, solves - - Superb organizer, great foresight,
Organizing, for subordinates. problems as they occur. gets ahead of problems.
motivating and - Does not set or achieve goals - - Sets/achieves useful, realistic goals - - Leadership achievements significantly
developing others to | relevant to command mission. which support command mission. furthers command mission.
accomplish goals. - Lacks ability to cope with or - - Performs and leads effectively in - - Perseveres through the toughest
tolerate stress. stressful situations.

[]

challenges and inspires others.

- Exceptional communicator.

- Makes subordinates safety-conscious,
has top safety record.

- Constantly improves the personal
and professional lives of others,

[]

40. Individual Trait Avg.

number of graded traits.

[ ]

total of trait scores divided by

41. 1 recommend this individual for (

MECP

of two): Assigi
Sea Special Programs, Shore Special Programs, Commissioning Programs,
Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)

in Rating,

(b)(6)

l 42 Signsture of Rater (Tvoed Name & Rate): 1 have evahated this member against the above

nof marks 1.0 and 5.0.

Date: —
e Z2ZJVioZ

43. COMMENTS ON PERFORMANCE: * All 5.0 and 1.0 marks must be specifically substantiated in ct;mments. Comments must be verifiable.
Bold, underlined, italic, or other highlighted type is prohibited. Font must be 10 or 12 Pitch (10 0r 12 point) only. Use upper and lower case.
Member on board less than 90 days.

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.

I intend to submit a statement.

M 7% /L/VWA

AL © UL LAUL Vil L vaiudL 4 Lavy soul Ls TEPOTt, been apprised of my
performance, and understand my ri%l:n to submit a statement."

I do not intend to submit a statement, @

Date: 'Lﬂc/ﬂ

Promotion Significant . Must Early 47. Retention;
Recommendation NOB Problems Progressing | Promotable Promote Promote [ Not Recommended- Recommended
45, % 48. Reporting Senior Address
INDIVIDUAL ‘ 1ST MEDICAL BATTALION
46. 15T FS3G, MARFORPAC
SUMMARY < CAMP PENDLETON, CA 92055
49. Signature of Senior Rater (Typed Name & Grade/Rate): | have reviewed the evaluation of this member
against these performance standards and have provided written explanation to support the marks of 1.0 and 5.0.
Date: Date: i ¢ .
(b)©) Dol 0= (0)6) ate ﬁZJUL z

lar Reporting Senior on Concurrent Report

Date:

NAVPERS 161012 (795)
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EVALUATION REPORT, "OUNSELING RECORD (El-E,

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) - 2. Rate 3. Desighaat 4 QSN
DAM, DUC V HN FMF (b)(6)
5 ACT  TAR INACT AT/ADSW/ 6.UIC 7. Ship/Station 8. Promotion Status |9, Date Reported
268 67446 1ST MEDBN 1ST FSSG REGULAR 02MAY15
Occasion for Report Detachment Promotion/ Period of Report ]
10. Periodic D ll.ot"Indivi::al 12. Fr$Mg D 13. Special 14 From: 02MAY15 1510 02AUG31
16. Not Observ Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report 17. Regular 18. Concurrent D 19. I:] P/ WS NA
22. Reportine Senior (Last FI MI) 23.Grade  |24.Desig |25 Title 26. UIC 27 QN
(b)(6) ENS 2305 COMPANY CDR 67446 - e ]

28. Command mploM and command achievements.
Provides health services support to the operating units of the First Marine Expeditionary

Force (I MEF)

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

[ SURGICAL TECH

WATCH: ADNCO-03.

I PRI: Provides health service support for Alpha Surgical Company-03.

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counseling record, sign 32.)

30, Date Counseled
NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet mect all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overal! criteria and most of the specific standards for 5.0. Standards are not all inclusive.

PERFORMANCE 1.o* K 30 A 50%
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33 -Marginal knowledge of rating, - - Strong working knowledge of rating, - - Recognized expert, sought out by all
PROFESSIONAL specialty or job. specialty and job. for technical knowledge.
KNOWLEDGE: -Unable to apply knowledge to solve |- -Reliably applies knowledge to - Uses knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |- Fails to meet advancement/PQS - - Meets advancement/PQS - - Meets advancement/PQS
application. requirements. requirements on time. requirements early/with
distinction.
Nos ] () [ [ L]

34, -Needs excessive supervision. - -Needs little supervision. - -Needs no supervision.
QUALITY OF - Product frequently needs rework. - - Produces quality work. Few errors - - Always produces exceptional work.
WORK: and resulting rework. No rework required.
Standard of work; - Wasteful of resources. - - Uses resources efficiently. - Maximizes resources.
value of end
product.

nos ||

[]

[]

3s. - Displays perscnal bias or engages - - Always treats others with fairness - - Admired for fairness and human
EQUAL in harassment. and respect. respect.
OPPORTUNITY: |- Tolerates bias, unfairness or - -Does not condone bias or harassment - -Ensures a climate of faimess and
Fairness, respect harassment in subordinates. in or outside of workplace. respect for human worth,
for human worth. - Lacks respect for EO objectives. - - Supports Navy EO objectives. - - Pro-active EO leader, achieves
concrete EQ objectives.
- Interferes with order and discipline - -Contributes to unit cohesiveness - +Leader and model contributor to unit
by disregarding rights of others. and morale. cohesiveness and morale.
vos [] [] [ L]
36. - Consistently unsat appearance. - - Excellent personal appearance. - - Exemplary personal appearance.
MILITARY - Unsatisfactory demeanor/conduct. - - Excellent demeanor or conduct. . - Exemplary representative of Navy.
BEARING/ -Unable to meet one or more - - Complies with physical readiness - - A leader in physical readiness.
CHARACTER: physical readiness standards. program, within all standards,
Appearance, -Fails to live up to one or more - - Always lives up to Navy Core - - Exemplifies Navy Core Values:
conduct, physical Navy Core Values: HONOR, Values: HONOR, COURAGE, HONOR, COURAGE,
fitness, adherence COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.
to Navy Core
Values. noB [ L] [ ] []
37. -Needs prodding to attain - -Productive and motivated. Completes |- - Energetic self-starter. Completes
PERSONAL JOB qualification or finish job. tasks and qualifications fully and on tasks or qualifications early, far
ACCOMPLISH- time. better than expected.
MENT/ - Prioritizes poorly. - -Plans/prioritizes effectively. - - Plans/prioritizes with exceptional
INITIATIVE: skill and foresight.
Responsibility, - Avoids responsibility. - -Reliable, dependable, willingly - - Seeks extra responsibility and takes
quantity of work. accepts responsibility. on the hardest jobs.

NoB [ |

[]

[]

NAVPERS 161072 (7-95)



RCS BUPERS 1610-1

EVALUATION REPORT/COUNSELING RECORD (E1-5™(cont 'd)
L .

1. Name (Last, First MI Suffix) v 2. Rate 3, 4 con
DAM, DUC V HN FMF (b)(6)
PERFORMANCE 1.0% 510 30 go 5.0%
TRAITS Below Standards wrossrg Meets Standards Sty Greatly Exceeds Standards
38. -Creates conflict, unwilling to work |- - Reinforces others' efforts, meets - - Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress,
Contributions to - Fails to understand team goals or - -Understands goals, employs good - -Focuses goals and techniques for
team building and teamwork techniques, teamwork techniques. teams,
teamresults - Does not take direction well. - - Accepts and offers team direction, - - The best at accepting and offering
NOB D D D team direction.
39. - Fails to motivate, train or develop - - Effectively motivates, trains and - - Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates, consistently builds winners.
(Optional for E1-E3) |-Fails to organize, creates problems - -Organizes successfully, solves - -Superh organizer, great foresight,
Organizing, for subordinates. problems as they occur. gets ahead of problems.
motivating and -Does not set o achieve goals - - Sets/achieves useful, realistic goals - - Leadership achievements significantly
developing othersto | relevant to command mission. which support command mission. furthers command mission.
accomplish goals. - Lacks ability to cope with or - - Performs and leads effectively in - -Perseveres through the toughest
“tolerate stress. stressful situations, challenges and inspires others.
- Inadequate communicator, - -Clear, timely communicator. - - Exceplional communicator.
- Tolerates hazards or unsafe - - Ensures safety of personnel and - -Makes subordinates safety-conscious,
practices. equipment. has top safety record.
- Does not attend to welfare of . -Routinely considers subordinates' - -Constantly improves the personal
subordinates. personal and professional welfare; and professional lives of others,
NoB L] O L] [ L]
40. Individual Trait Avg, 41. I recommend this individual for (maximum of two); Assignment in Rating, = P — eviluated this member against the sbove
total of trait scores divided by Sea Special Programs, Shore Special Prograrns, Commissioning Programs, xplanation of marks 1.0 and 5.0,
number of graded traits, Special Warfare Programs, Rating Instructor Duty, Other. (Be specific) A oz
(5)(E) 13 B
MECP Date:
(FMF)

43. COMMENTS ON PERFORMANCE: * A1l 5.0 and 1.0 marks must be specifically substantiated in comments, Comments must be verifiable,
Bold, underlined, italic, or other highlighted type is prohibited. Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.

This special evaluation is submitted to establish a Performance Mark Average (PMA) for the
Navy Wide Advancement Examination.

-During Bravo's MAPEX-02, he was actively involved in pre Limted Technical Inspection of
medical equipment and supplies. His direct efforts were responsible for 100%

accountability. OR Team, recognized expert, his technical knowledge greatly enhanced the
Operating Room section to run smoothly.

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.

Qualified: FMF Warfare Specialist, 9mm pistol (expert), PHTLS, Attended CST (Combat Skills
Training) course.

Promotion Significant . Must Early 47. Retention; -
Recommendation NOB Problems | Progressing | Promotable Promote Promote  |Not Recommended [] Recommended
45, 48. Reporting Senior Address
INDIVIDUAL X 1ST MEDICAL BATTALION 1ST
46. FSSG, MARFORPAC
SUMMARY . 0 0 0 1 0  |cAMP PEDLETON, caA 92055
2): I have reviewed the evaluation of this member 50. Signature of Reporting Senior
nitten explanation to support the marks of 1.0 and 5.0,
(b)6) Date: |3 G ¢L Date:
ve seen this report, been apprised of my 52. Type name, grade,command, UIC, and signature of regular Reporting Senior on Concurrent Report

- _~mit a statement.”

[ intend to submit a statement. :I I do not intend to submit a statement. @/
’ Date:
ﬂzwy, (Qézmﬁ 130y 52,
v

NAVPERS 1610/2 (7-95)
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EVALUATION REPORT? COUNSELING RECORD (E1-F

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) \....J 2 Rate 3. De9|‘1r 4 _cen
DAM, DUC V HM3 FMF (b)(6) ]
5. ACT  TAR INACT AT/ADS;‘QS 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
[] 67446 | 1ST FSSG, CAMP PEN "REGULAR | 03JAN10
Occasion for Repord - Period of Report
Detachment Promotion/
10. Periodic 11. of Individual 12. Frocking D 13, Special [:] 14. Fom: O03JAN11 15100 03JUN15
16. Not Observe Type of Report - 20. Physical Readiness 21. Billet Subcategory (if any)
Report t| 17. Regular 18. Concurrent [J P/WS NA
22, Repjiiiantanie ooz 23.Grade  |24.Desig  |25. Title 26. UIC 27 SSN
(b)(6) LTCOL | 0402 X0 42387 (b)(6) ]

28. Command employment and command achievements.

Provides health service to support Fleet Marine Force units of the First Marine

Expeditionary Force. Deployed in support of Operating Freedom/Iragi Freedom.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

{FIELD MED TECH ] Supply Petty Officer, reorder and maintained accountability of all

medical supplies for 1lst Transportation Support Group, Batallion Aid Station for over

1700 Marines, Soldiers and Sailors-5.

WATCH: Duty Corpsman-5.

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counscling worksheet, sign 32.)

30. Date Counseled
NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards: 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for $.0. Standards are not all inclusive,

20

40

PERFORMANCE 1.0* Pro- 30 Above 5.0
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33 - Marginal knowledge of rating, specialty |- - Strong working knowledge of rating, - - Recognized expert, sought out by all for
PROFESSIONAL or job. specialty and job. technical knowledge.
_lIgNhOchI;lEDGEI g -Unable to apply knowledge to solve - - Relisbly u:gpt::s knowledge to - - &m !mowledb'gc to solve complex
ec knowledge | routine problems. accomp , :hnical problems.
mdpmﬁalM-Faih_bmeﬁndmmem/PQS - - Meets advancement/PQS requirements on -Meets advancement/PQS requirements
requirements. time. carly/with distinction
nos [ ] L ] []
4. - Needs excessive supervision. - - Needs little supervision. - - Needs no supervision,
QUALITY OF WORK: | - Product frequently needs rework. - Produces quality work. Few errors and - - Atways produccs cxceptional work. No
Standard of work; resulting rework. rework required.
value of end product. |- Wasteful of resources. - - Uses resources cfficiently. - - Maximizes resources.
NOB -
[] HNE ] L]
35 - Actions counter to Navy's retention/ - Positive leadership supports Navy's increased | - - Measurably contributes to Navy's increased
COMMAND OR reenlistment goals. fetention goals. Active in decreasing attrition. retention and reduced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - - Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. subordinates’ personal/professional growth. in subordinates’ personal development leading
OPPORTUNITY: 1 professional growth/sustained commitment.
Contributing to growth |- Actions counter to good order and - -Demonstrates appreciation for contributions |- - Initiates support programs for military,
and development, discipline and ncgatively affect Command/ of Navy personnel. Positive influence on cevilian, and familics to achieve exceptional
human worth, Organizational climate. Command chimate, Command and Organizational climate,
community. - Demonstrates exclusionary bebavior. Fails |- - Values differences as strengths. Fosters - - The model of achicvement. Develops unit__
NOB D to value differences from cultural {j D atmosphere of acceptance/inclusion per D cohesion by vatuing differences as
diversity. EO/EEO policy. sirengths.
36. - Consistently unsatisfactory appearance. |- - Excellent personal appearance. - ~Exemplary personal appearance.
MILITARY BEARING/ - Poor scif-control; conduct resuiting in - - Excellent conduct conscientiousty - -Modef of conduct, on and off duty.
CHARACTER: disciplinary action. complies with regulations.
Appearance, conduct - |- Unabie to meet one or more physical - - Complies with phiysical readiness - - A leader in physical readiness.
; i fard oo .
adherance to Navy Core| - Fails to live up to one or more Navy - - Always lives up to Navy Core Values: - - Exemplifies Navy Core Values:
Values. Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
COMMITMENT,
|
Noe [ ] L] [ [] [
37 - Needs prodding to attain qualification - - Productive and motivated. Completes «Energetic self-starter. Completes tasks or
PERSONAL JOB or finish job. tasks and qualifications fully and on qualifications carly, far better than
ACCOMPLISHMENT/ tine. expected.
INITIATIVE: - Prioritizes poorty. - - Plans/prioritizes cffectively. - - Plans/priofitizes wisely and with
Responsibility, quantity axceptional foresight.
of work. - Avoids responsibility, - Relisblgb ?lg'p;endable, willingly accepts - - ‘S}'eckm_re‘;?omibﬂhy and takes on
responsibility. ¢ jobs.

NOB D

[]

L]




EVALUATION REPORT*™ COUNSELING RECORD (E1-P# (cont

ld)

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2, Rate 3D, A SCN

DAM, DUC V HM3 FMF (b)(6)

PERFORMANCE 1.o* Pz“?‘ 30 Agoo 50

TRAITS Below Standards gressing Mects Standards Stand:reds Greatly Exceeds Standards

38 - Creates conflict, unwilling to work - - Reinforces others' efforts, meets - Team twilder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments to team. progrets.
Coniributions to team | - Fails to understand feam goals or - - Understands goals, employs good -Focuses goals and techniques for teams
building and team teamwork techniques. teamwork techniques.
results - Does not take direction well. - - Accepts and offers team direction. - The best at accepting and offering team

NoB [ |

[]

[]

L]

direction.

39.
LEADERSHIP:
mng, motivating
eloping others
to aocomphsh goals,

NOB

- Neglects growth/development or welfare
o
-Fails to organize, creates problems
for subordinates.
~Does not set or achieve goels relevant
to command mission and vision.
- Lacks ability to cope with or tolerate
stress.
- Inadequate communicator.
- Tolerates hazards or unsafe practices

[]

[

- Effectively stimulates growth/development in
subordinates.

- Organizes successfully, implementing process
-improvements and efficiencies.

- Sets/achieves useful, realistic goals that
chgon command mission.

- Performs well in stressful situations

- Clear, timely communicator.

+ Ensures safety of personnel and
equipment.

L]

]

- Inspiring motivator and trainer,
subordinates reach highest level of growth
and development,

- Superb organizer, great foresight,
develops process improvements and
efficiencies

-Leadership achievements dramatically
further command mission and vision.

-Perseveres through the toughest
challenges and inspires others.

-Exceptional communicator.

- Makes sul 5 safety-conscious,
maintains top safety record.

- Constantly improves the personal and
and professional lives of others.

L

40. Individual Trait Avg.

total of trait scores divided by | Sea Special Programs, Shore Special Programs, Commissioning Programs,
number of graded traits. Special Wasfare Programs, Rating Instructor Duty, Other. (Be specific)
ADV C SPECIAL (b)(6)
[_3_—_-__5__0—) SCHOOL PROGRAM

41, 1 recommend this individual for (maximum of two): Assignment in Rating,

43. COMMENTS ON PERFORMANCE: * All 1.0, marks, three 2.0 marks, and 2.0 marks in Block 35 must be

Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.

i

42. Signature of Rater (Typed Name & Rate): [ have evaluated this member againat the above
performance standards and have forwarded written explanation of marks 1.0 and 5.0.

o)

spfciﬁcally substantiated in comments. Comments must be verifiable.

- Deployed to South West Asia in support of Operation| Enduring Freedom and combat
operations during Operation Iragi Freedom from 03 Jan| 11-03 Jun 15.
-Provided oustanding medical support for over 30 tactical convoys into 1AS Basilone,
Anderson, Chesty and Viper under hostile environment.
~-Assisted with compiling and tracking immunization data for over 1000 personnel with 100%

compliance.

- Organized Limited Technical Inspection

embarkation valued at over 500K.

-Ordered and inventoried supplies maintaining 100%

(LTI)

on 32 AMAL blocks and NBC medications for

supply accountability.

-Direct liason with Camp Doha to obtain gas mask inserts and prescripticn eyeglasses
improving mission readiness.

‘-Collaborated with other batallion aid station in obtaining much needed medical supplies
alleviating shortfalls.

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.

T
Promotion | Significant . Must Early 47. Retention:
Recommendation| NOB Problems | Frogressing | Promotable | proyore Promote  {Not Recommended l::l Recommended @
45. 48. Reporting Senior Address
INDIVIDUAL X 1ST TRANSPCRTATION SUPPORT
46. , GROUP, 1ST FSSG
SUMMARY 0 0 0 6 1  |caMP PENDLETON, CA 92055
49; Signature of Senior Rater (Typed Name & Grade/Rate): 1 have reviewed the evaluntion of this member 500 o =
against these performance standards and have provided written explanation to support the marks of 1.0 and 5.0.
(b)(6) -
Date: I~ "'\ Date: /. Jul ﬁ}
Summary Group Average:
51. Signature of Individual Evaluated. "I have seen this report, been apprised of my 52. Type name, grade,command, UIC, and signature of Regular Feporting Senior on C Report
performance, and understand my right to submit a statement."
I intend to sul X I do not intend to submit a statement. [i]
. Date: Date:




EVALUATION REPORT & * YUNSELING RECORD (E1-E6), ,

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2 Rate 3. Desig 4 _SSN
DAM, DUC V HM3 FMF (b)(6)
5. ACT  TAR  INACT AT/ADS%/S 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
[ 67446 CSSG-15/SSTP REGULAR | 02MAY15
Occasion for Repo Detachment Promotion/ Period of Report
10. Periodic 11. of Individual 12. Frocking D 13. Special D 14.From: O03JUN16  15.T0: 04JUN15
16. Not Observe Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report b 17. Regular 18. Concurrent D P/WS NA
22. Reporting Senior (Last, FI M) 23. Grade 24. Desig 25. Title 26. UIC 27 _SSN
(b)(6) LT 2305 ADMIN OFFICER 67446 ®)Xe)

28. Command employment and command achievements,

Provides medical support to the operating units of First Marine Expiditionary Force (I
MEF). Forward deployed in support of Operation Iragi Freedom (OIF)II

-

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

| SURGICAL TECH | pri: Surgical tech COLL: ALPO Central Processing and Sterilization.

Supply petty officer operating room 1 & 3. WATCH: Patient watch-2, Comm watch-2. DNCO-7

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counseling worksheet, sign 32.)

30. Date Counseled
NOT PERF

31. Counselor

32. Signatwre of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive,

2.0

PERFORMANCE 1.0* ol 30 A:;ie 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33 - Marginal knowledge of rating, specialty |- - Strong working knowledge of rating, - - Recognized expert, sought out by all for
PROFESSIONAL or job. specialty and job. techmcal knowledge.
KNOWLEDGE: - Unable to apply knowledge to solve - - Reliably applies knowledge to - - Uses knowledge to solve complex
Technical knowledge | routine probiems, accomplish tasks. techmical problems.

and practical application]

- Fails to meet advancementPQS
requirements.

[]

fime.

[

- Meets advancement/PQS requirements on

L]

- Meets advancement/PQS requirements
early/with distinction

L]

NOB D
34

QUALITY OF WORK:
Standard of work;
value of end product.

- Needs excessive supervision.
- Product frequently needs rework.

- Wasteful of resources.

- Needs little supervision,

~ Produces quality work. Few errors and
resulting rework.

- Uses resources efficiently.

L]

- Needs no supervision

- Always produces exceptional work, No
rework required.

- Maximizes resources.

L]

NOB
L]
35.

COMMAND OR
ORGANIZATIONAL
CLIMATE/EQUAL
OPPORTUNITY:
Contributing to growth
and development,
human worth,
community.

NOB

- Actions counter to Navy's retention/
reenlistment goals.

- Uninvolved with mentoring or professional
development of subordinates.

- Actions counter to good order and
discipline and negatively affect Command/
Organizational climate.

- Demonstrates exclusionary behavior. Fails
to value differences from cultural
diversity.

- Actions adequately encourage/support

Command climate.

- Values differences as strengths. Fosters
atmosphere of acceptance/inclusion per
EO/EEQ policy.

- Positive leadership supports Navy's increased
retention goals. Active in decreasing attrition.

subordinates’ personal/professional growth,

- Demonstrates appreciation for contributions
of Navy personnel. Positive influence on

- Measurably contributes to Navy's increased
retention and reduced attrition objectives.

- Proactive leader/exemplary mentor. Involved
in subordinates' personal development leading
to professional growth/sustained commitment.

- [nitiates support programs for military,
civilian, and families to achieve exceptional
Command and Organizational climate

- The model of achievement. Develops unit__
cohesion by valuing differences as
strenpths.

36.

MILITARY BEARING
CHARACTER:
Appearance, conduct
physical fitness,
adherance to Navy Core

- Consistently unsatisfactory appearance.

- Poor self-control; conduct resulting in
disciplinary action.

- Unable to mect one or more physical
readiness standards.

- Fails to live up to one or more Navy

- Excellent personal appearance.

- Excellent conduct conscientiously
complies with regulations.

- Complies with physical readiness
program.

- Always lives up to Navy Core Values:

- Exemplary personal appearance.
~Model of conduct, on and off duty,

- A leader in physical readiness.

- Exemplifies Navy Core Values:

Values. Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
COMMITMENT,
Now [ ] L[] L] X L]
37. -Needs prodding to attain qualification - - Productive and motivated. Completes - - Energetic self-starter. Completes tasks or
PERSONAL JOB or finish job. tasks and qualifications fully and on qualifications early, far better than
ACCOMPLISHMENT/ time. expected.
INITIATIVE: - Prioritizes poorly. -

Responsibility, quantity
of work.

NOB [:]

- Avoids responsibility.

- Plans/prioritizes effectively.

- Reliable, dependable, willingly accepts
responsibility.

[]

- Plans/prioritizes wiscly and with
exceptional foresight.

- Seeks extra responsibility and takes on
the hardest jobs.

n

——d

NAVPERS 1616/26 (03-02)



EVALUATION REPORT &#OUNSELING RECORD (E1-E¢™ont 'd)

~—

RCS BUPERS 1610-1
1. Name (Last, First MI Suffix) 2. Rate 3. Desig 4 S_N '
DAM, DUC Vv HM3 FMF (b)(6)
PERFORMANCE 10 gﬂ 3.0 4.0 50
TRAITS Below Standards gressing Mests Standards shbove, Greatly Exceeds Standards
38. - Creates conflict, unwilling to work - - Reinforces others' efforts, meets . - Team builder, inspi i
TEAMWORK: with others, puts self aboee team, commitments to teunm' %‘fﬂm " (DGR o0 ind
Contributions to team | - Fails to undemmd team goals or - = Understands , employs good . . gz:uses goals and techniques for teams
building and team teamwork techniques. Kt ues,
results -Does not take direction well. - - Accepts and offers team direction, - . }he best at accepting and offering team
irection.
nos ] L] [ L] L]
39, -Neglects growthidevelopment or welfare |- - Effectively stimulates growth/development in {- = Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates, . ) [ subo:dignm:s reach highest level of growth
gﬁmlzmg, motivating | - Fails to organize, creates problems - -( . nmssﬁ;lgo implementing process |- and development.
e | St L o e o iy | ot onaizer, g gt
accomplis! 3 - not set or achieve goals relevant - - acnieves useful, realistic goals that - i
t&c cz;nn!:ﬁnd mission withvisionlw. Supx t't’commu:d“ X mis;{?]n. Sg::,‘:cs:;‘ oess improvements and
- ability to cof or tolerate - - well in stressful situations - : o aoh: ;
iy ty PG. - Cleat, timely communicator 3 - Leadership alchnz(ven_icr_m dm;nnpg:ally
- Inadequate communicator, - - Ensures safety of personnel and . further command mission and vision.
~Tolerates hazards or unsafe practices - equipment, -Perseveres through the toughest
challenges and inspires others,
-Exceptional communicator,
*Makes subordinates safety-conscious,
! mmn; top safety rgcword.
- Constantly improves the personal and
nop [ ] ) O (]| and profetsional ves of s ]
40. Individual Trait Avg, 411 recommend this individual for (maximum of two): Assignment in Rating, 42. Signature of Rater (Typed Name & Rate): I have evakiatod this member against the above
total of trait scores diw"’sed by | Sea Special Programs, Shore Special Programs, Commissioning Programs, performance standards and have forwarded written explanation of marks 10 and 5.0,
number of graded traits, Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)
IN RATE ®)6) ) J\J/% 0
: ASSIGNMENT {
43. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 3 e, \ must be verifiable.
Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.

As a member of a new unit, he assisted in constructing a new operating rcom,
countless hours, handling, and tracking equipment worth over $100,000. The en

100% mission readiness in direct support of combat deployment to Operation Ir
II,

spending
d result was
aqi Freedom

- He spent over 20 hours designing, and constructing the sterilization tent for the
-Surgical Shock Trauma Platoon (SSTP), accomplishing the medical readiness of three
operating rooms, with the ability to sterilize, and process over 30 sets for the SSTP and

supporting units outside the immediate compound of Taggadum, with a high turn over rate of
processing sets for 140 surgical cases, in 3 months.

- Created a recycling system which enabled the SSTP to reuse sterilization paper,

bringing
efficiency levels to an optimum during supply shortages.
- Facilitated (5) FMF classes while attached to Alpha Co. 03JUN15-04FEBO1.
44, QUALIFICATIONS/ACHIEVEMENTS = Education, awards, community involvement, etc., during this period.
Promotion Significant . Must Early 47. Retention:
Recommendation| NOB Problems | Progressing | Promotable | p Promote | Not Recommended Recommended
45 48, Reporting Senior Address
INDIVIDUAL X 1ST MEDICAL BATTALION
46. ? 1ST FSSG, MARFOR PAC
SUMMARY 0 0 0 1 0 |cAMP PENDLETON, CA 92055-5657

49. Signature of Senior Rater (Typed Name & Grade/Rate): | hava reviewed the evaluation of this membec '
ation to support the marks of 1.0 and 5.0, {4¢ g'
(b)(6) CSMFS

b)(6 7 ate: /2 110/ ate; ‘
(b)(6) é&ue D ,‘/gdu,fjﬂf D @%ﬁd?’

51. Signature of Individual Evaluated. "I have seen this report, been apprised of my 52. Type name, grade,command, UIC, and signature of Regular Reporting Senior on Concurrent Report
performance, and understand my right to submit a statement "

T intend to submit a g nt. 1 do not intend to submit a statement. m
Date: Date:
I . 2704

NAVPERS 1616/26 (0302)

-




EVALUATION REPORT 64 OUNSELING RECORD (E!-Etays.

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Rate 3. Desig 4_SSN
DAM, DUC V HM3 EMF (b)(6)
5. ACT  TAR INACT AT’ADS%’ 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
[ )% |'67446 | 1ST MEDBN 1ST FSSG REGULAR | 03JAN1O
Occasion for Re; ; Period of Report
Detachment Promotion/ P
10. Periodic ﬁ 11. of Individual 12. Frocking D 13. Special D 14.From: 04JUN16 15.To: O05SMARZS
16. Not Observ. Type of Report . 20. Physical Readiness 21. Billet Subcategory (if any)
Report 17. Regular 18. Concurrent D 19, D P/WS NA
22. Reportine Senior (Last. F1 MI 23. Grade 24. Desig 25. Title 26. UIC 27 SSN
(b)(6) LT 2300 COMPANY CDR 67446 ®3©

28. Command employment and command achievements.

Provides health service support to the operating units of the First Marine Expeditionary
(I MEF).

Force

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

| SURGICAL TECH

] PRI:

Surgical tech-9. COLL: Supply PO-6, Instrument Sterilization
PO-6. WATCH: On-call surgical tech-6, Phone watch-6, Barracks DNCO-6.

For Mid-term Counseling Use. (When completing EVAL,
enter 30 and 31 from counseling record, sign 32.)

30. Date Counseled

04DECO6

21 Cavmanlas

(b)(6)

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet —m—eet all 3.0

ards; 3.0 -
standards: 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

eets all 3.0

PERFORMANCE 1.0° éﬁ 3.0 A&gc 5.0°
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. -Marginal knowledge of rating, - -Strong working knowledge of rating, |- -Recognized expert, sought out by all
PROFESSIONAL | specialty or job. specialty and job. for technical knowledge.
KNOWLEDGE: -Unable to apply knowledge to solve |- -Reliably applies knowledge to - -Uses knowledge to solve complex
Technical know- routine problems. accomplish tasks. technical problems.
ledge and practical |{-Fails to meet advancement/PQS - -Meets advancement/PQS - - Meets advancement/PQS

application.

NoB ||

requirements,

L

A

requirements on time.

]

requirements early/with
distinction.

L]

34, -Needs excessive supervision, - -Needs little supervision. - -Needs no supervision.
QUALITY OF -Product frequently needs rework. - -Produces quality work. Few errors - - Always produces exceptional work.
WORK: and resulting rework. No rework required.
Standard of work; |- Wasteful of resources. - -Uses resources efficiently. - -Maximizes resources.
value of end
product.

nos [ ] L L L] ]
35. - Displays personal bias or engages - - Always treats others with faimness - -Admired for fairness and human
EQUAL in harassment. and respect. respect.
OPPORTUNITY: |-Tolerates bias, unfairness or - -Does not condone bias or harassment |- -Ensures a climate of fairness and

Faimess, respect
for human worth.

NoB ||

harassment in subordinates.
-Lacks respect for EO objectives.

- Interferes with order and discipline
by disregarding rights of others.

[

in or outside of workplace.
-Supports Navy EQ objectives.

-Contributes to unit cohesiveness
and morale.

respect for human worth.
-Pro-active EQ leader, achieves
concrete EO objectives.
-Leader and model contributor to unit

36. -Consistently unsat appearance.
MILITARY -Unsatisfactory demeanor/conduct.
BEARING/ -Unable to meet one or more
CHARACTER: hysical readiness standards.
Appearance, -Fails to live up to one or more

conduct, physical

Navy Core Values: HONOR,

L]

-Excellent personal appearance.

-Excellent demeanor or conduct.

-Complies with physical readiness
program, within all standards.

- Always lives up to Navy Core
Values: HONOR, COURAGE,
COMMITMENT.

[]

cohesiveness and morale. u
-Exemplary personal appearance.
-Iixemplary representative of Navy.

-A leader in physical readiness.
-Exemplifies Navy Core Values:

HONOR, COURAGE,
COMMITMENT.

o

fitness, adherence COURAGE, COMMITMENT.

to Navy Core

Values. NOB [:l D
37. -Needs prodding to attain
PERSONAL JOB qualification or finish job.
ACCOMPLISH-

MENT/ - Prioritizes poorly.

INITIATIVE:

Responsibility, - Avoids responsibility.

quantity of work.

NoB [ ]

[]

-Productive and motivated. Completes
tasks and qualifications fully and on
time.

-Plans/prioritizes effectively.

-Reliable, dependable, willingly
accepts responsibility.

[]

-Energetic self-starter. Completes
tasks or qualifications early, far
better than expected.

-Plans/prioritizes with exceptional
skill and foresight.

-Seeks extra responsibility and takes
on the hardest jobs.

ﬁj

NAVPERS 161072 (7-95)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd) RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Rate 3. Desig 4 SSN
DAM, DUC V HM3 FMF (b)(6)
PERFORMANCE 1.0* ﬁp 30 ;30 5.0¢
TRAITS Below Standards msgng Meets Standards Stz:nge‘llrils Greatly Exceeds Standards
18 -Creates conflict, unwilling to work |- -Reinforces others' efforts, meets - -Team builder, inspires cooperation
TEAMWORK: with others, puts self above team. commitments to team. and progress. )
Contributions to ~Fails to understand team goals or - -Understands goals, employs good - -Focuses goals and techniques for
team building and teamwork techniques. teamwork techniques. teams. "
teamresults -Does not take direction well. - - Accepts and offers team direction. - -The best at accepting and offering
NOB D l:] D team direction.
39. -Fails to motivate, train or develop |- - Effectively motivates, trains and - -Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
{Optional for E1-E3) | -Fails to organize, creates problems |- -Organizes successfully, solves - -Superb organizer, great foresight,
Organizing, for subordinates. problems as they occur. . gets ahead of problems. o
motivating and -Does not set or achieve goals - -Sets/achieves useful, realistic goals - -Leadership achievements significantly
developing others to | relevant to command mission. which support-command mission. furthers command mission.
accomplish goals,  |-Lacks ability to cope with or - -Performs and leads effectively in - -Perseveres through the toughest
tolerate stress. stressful situations. challenges and inspires others.
~Inadequate communicator. - -Clear, timely communicator. - -Exceptional communicator.
-Tolerates hazards or unsafe - - Ensures safety of personnel and - -Makes subordinates safety-conscious,
practices, equipment, has top safety record.
-Does not attend to welfare of - -Routinely considers subordinates' - -Constantly improves the personal
subordinates. personal and professional welfare. and professional lives of others.
NoB [ L [ [
40. Individual Trait Avg, 41. 1 recommend this individual for (maximum of two): Assignment in Rating, 42. Signature of Rater (Typed Name & Rate): | have cvaluated this member against the abave
total of trait scores divided by | Sea Special Programs, Shore Special Programs, Commissioning Programs, performance standards and have forwarded written explanation of marks 1.0 and 5.0.
number of graded traits. Special Warfare Programs, Rating Instructor Duty, Other, (Be specific)

®)6) Dae: * B
| F/SH)

43. COMMENTS ON PERFORMANCE: *'All 5.0 and 1.0 marks must be specifically substantiated in corﬁments. Comments must be verifiable.
Bold, underlined, italic, or other highlighted type is prohibited. Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case.

This evaluation is submitted on the occasion of HM3 Dam's Honorable Discharge from the
United States Nzvy.

~Deployed to Camp Al-Tagaddum, Iraq from 0lFeb-29Sep04 in support of OIF-II. As instrument
sterilization Petty Officer, he was in-charge of proper sterilization, accountability, and
readiness of all surgical instruments used at the Operating Room(OR). His hard work and
dedication to duty was instrumental in 100% successful operation of the CR.

-Trained and qualified five junior HMs in operating a field sterilizer. His effort helped
provide uninterrupted sterilization of four major surgical packs that supported an average
workload of ten surgical cases daily .

~Volunteered hig off-duty hours by teaching FMF classes while in theater. His significant
efforts and teamwork resulted in 10 corpsmen receiving the FMF Enlisted Warfare Specialist
pin.

Petty Officer Dam demonstrated a positive attitude and the willingness to take greater
responsibilities as a Petty Officer.

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period.

Qualified HUMVEE operator. Awarded Global War On Terrorism Expeditionary and Service
Medals form OIF-II.

Reg;n;:;%%l;tion NOB Sli;‘:l‘)fli::gt Progressing | Promotable Px;sgte Pi;r]Ztc :Izt]g'et::;%?énded Recommended @
45, 48, Reporting Senior Address

INDIVIDUAL X COMPANY COMMANDER

46, ) C-CO, 1ST MEDBN, 18T F3sGC
SUMMARY > 0 0 0 1 O |MCB CAMP PENDLETON, CA 92055

49. Signature of Senior Rater (Typed Name & Grade/Rate): I have reviewed the evatuation of this member
s=dootat - St . sport the marks of 1.0 and 5.0,

(b)(6) Date: e Ol (b)(6) Date: (1 Aans Gg‘*’

S1. Signature of Individual Evaluated. "I have seen this report, been apprised of my  |52.%ypename, grade commtand, UIC, ard signalure of regular Reporting Senior on Concurrent Report
performance, and understand my right to submit a statement."

}ement, not intend to submit a statement. &1

[ intend to submit
/4 / Date: ’ Date:
NAVPERS 16W &_&Qﬁ //7’”(4/( QS v

50, Signature of Renorting Seniar
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ADMINISTRATIVE REMARKS

NAVPERS 1070/613 (REV. 10-81) B=-32
S/N 0106-LP-010-6991
SHIP OR STATION:
NAVAL SCHOOL OF HEALTH SCIENCES, PORTSMOUTH, VA 23708-5200
16 MAR 00: Completed 26 week course of instruction in Surgical

Technologist School.

HOURS
SUBJECT DIDACTIC/LAB CLINICAL GRADES
INTRODUCTION TO SURGICAL TECHNOLOGY 18 00 89.14
ENVIRONMENTAL CONTROL IN THE O. R. 33 00 91.60
SURGICAL SUPPLIES AND EQUIPMENT 70 00 98.71
DUTIES OF THE CIRCULATOR TECHNICIAN 4« 00 92.00
ACTIVITIES OF THE SCRUB TECHNICIAN 74 00 82.00
ADVANCED SURGICAL ANATOMY/OPERATIVE 49 00 94.40
PROCEDURES
PRE-CLINICAL EVALUATION 26 00 PASS
PRE-CLINICAL ORIENTATION/OBSERVATION 00 77 PASS
SURGICAL ROTATIONS 00 600 N/A
OTHER REQUIRED TRAINING 63 N/A
TOTAL HOURS: 1056
FINAL DIDACTIC AVERAGE: 91.31
FINAL CLINICAL AVERAGE: 93.02
FINAL AVERAGE: 90.91
CLASS STANDING: 24 of 38
CONVENED: 24 AUG 99
GRADUATED: 16 MAR 00
RECOMMENDED NEC: 8483
(b)(6)
By direction

NAME: SSN: BRANCH AND CLASS
DAM, DUC V. (b)(6) HN / USN

13
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ADMINISTRATIVE REMARKS SET MIPERIUN ST
NAVAL ROSPITAL CORPS SCHOOL, GREAT LAKES, ILLINGIS o0 84-5.057 5

IMIP M DTATINM

Date: 26FEB99

Course: BRIIC HOSEITAL TORPE STHOOL (B=-300-0010;

Class MNumber: 4005 Final Grade: B86.47
Graduation Date: JSHFEBY9Y viass Svanding: 1.2 OF 49

BCLS “C* Certification Late: SNOVIS

CLASSROOM SKILL LABORATURY
HOURS HOURS
UNIT I Fundamenta.s T1 16
UNIT [ Emergency “are B4 64
UNIT IIl Nursiny Tare Lé8.% 53
Clinical Pract:izum 4 12
Required Activity 6€7.5 )
Suntotal: 145 &05
COURSE LENGTH: 14 Weeks TOTAL HOURS: S$60.0

COURSE DESCRIPTION

UNIT I FUNCAMENTALS: Study Skills & Success Enhancement; Basic Lite Jupport;
Basic Mathematics; Role of the Hospital Corps: Introduction o the Byreau of
Medicine and Surgery; Law of Armed Conflict; Medicai Ethiva; Basi: Medical
Terminology and Abbreviaticns; Anatomy and Physiology: Intequmentary System, 3
Musculoskeletal System, Nerwous System, Eye & Ear, Card:ovascular Syitenm,
Respiratory System, Lymphat.e System, Digestive Syatem, and lLenitnurinary
System; Interpersonal Communications [TEAM Approach;; Patien” lrterviewing &
History Taking: Medical Adeps:is; Vital Signs; Preventive Med.cirna; and DOD
Immunizaticn Program.

UNIT I EMERGENCY CARE: Introduction to Emergency Care: The Well-Heing of the
Hospital Corpsman; Medical/Leqal & Ethical Issues; Lifting & Moving Patients;
Alrway Management; Scene Size-Up & Safety; Initial Assessmen'; Fr-used History
& Physical Examination; Communication & Documentation; Respiratory
Emergencies; Cardiac Emergencies; Diabetic Emergencies and Alteraed Mental
Status; Poiscn and Gubstance Abuse; Aliergies; Environmental Emerngenc:es;
Behavioral Emergencies; Obstetrics/Gynecological Emerqencies; Intants and
Children; Bleeding and Shock; Soft Tissue lnjuries; Hazardous Materia.s &
Chemical, Biological, and Radiological Injuries; Muscu.cskeleta. Injuries;

fage 1 of 13

XAME flant. firs?. Midiie re——— LXE = e B 1y 1 Y 0§ (T}
DAM, C * (b)(6) usk
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ADMINISTRATIVE REMARKS 1L BUREADAN 4110410
TRIF % STRTIOW
NAVAL HOSFITAL CORPS SCHOOL, GREAT LAKES, ILLINOIS GODBE~S0GT

Course: BASIC HOSPITAL CORPS SCHOOL (B-300-0010; CONTINUATION PAGE

Head and Spine Injuries; Ambulance Operations; Ga.ning Access; Triage and
Medical Decision Making; and an Emergency Medical Scenarios Laboratory.

UNIT II1 NURSING CARE: Introduction to Nursing; Military Health Records;
Equipment for Basic Physical Examination; Nursing Notes { SOAP Notes;
Inpatient Clinical Record; Admissions; AM & PM Care, Nutrition & Liet Therapy:
Intake and Output; Nasogastr:ic Tubes; Range of Motion & Patient Yusitioning;
Transfer Techniques & Ambulation; Restraining a Patient; Jecubitus Jl-er
Prevention; Isolation Techniques; Surgical Asepsis; Wound Closure &
Management; Specimens; Urinary Catheterizations; Pharmacology & Toxicology:
Introduction to Medication Administration; Storage of Med:cat:ions; Dosage
Calculations; Oral Medication Administration: Sublingual, Topic-a., & Rectal
Medication Administration; Intramuscular ¢ Subcutaneous Medicationg
Administration; Pain Management; Precperative Nursing Care; Venipuncture;
Introduction to Intravenous Therapy; Maintenance of Intravenous Therapy:
Intravenous Insertion; Respiratory Care; Cast Care; Chest Tubes; Fostcperative
Nursing Care; Patient Discharge Procedures; Death and Oying: and Care of the
Deceased.

This student has successfully completed an approved EMT-Basic Training program
that includes al. of the objectives of the 1994 Department of Transportation
National Standard Basic EMT Curriculum, oexoept the clinical/field rotation.
The Basic Hospital Corps School's training, when followed within twelve months
by completion of an appropriate clinical field rotation, will sarisfy the
requirements of Section I and II of the National Registry of Eme:gency Medical
Technicians (NREMT) EMT-Basic Application Form, 1/96-50M. Prior to testing
the NREMT practical and written exam, the completjon of a Navy/NREMT approved
refresher course is highly entouraged.

The Basic Hospiral Corps School, Great Lakes, L NREMT Site Tode is 901-NA.

Fifteen college credits were approved and recommended by the Ame:rican Touncil
on Education (ACE) on July 19, 1990 for the 560 hours of training in the Basic
Hospital Corps School curriculum. Credit Recommendation: In *he vocational
certificate category, 4 semester hours in Emergency Care, 7 semester hours in
Basic Patient Care Procedures, and | semester hour in Pharmacology. Ia the
lower-division, baccalaureate/associate degree cateqory, 31 semeser hours in
Anatomy and Physiology.
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ADMINISTRATIVE REMARKS BET WUFTASMAN 523062:
SHIP 1 3TATHim
NAVAL HOSPITAL CORPS SCHOOL, GREAT LAKES, ILLINOIS 6008R-5257

PERSONNEL ADVANCEMENT REQUIREMENTS

Occupational Standards (0OCCSTD3) are the primary basis for ttre Farscnnel
Advancement Requirements (PARs). These PARS must be completed prior to
advancement. Compietion of Class "“A” School can satisfy PAR reqiirements if
the equivalen! requirements are satisfactorily completed 4s gart ot the
curriculum ani the appropriate entries are made :in the service rovprd,

Successful Jraduatiosn of Hospital Corps “A" School meats *he fol . uwing
itemized Occupational Standards (OCCSTDs) and Personnal Advarcemant
Requirements PARS) as listed in the Advancemen® Hardbcok for Perty Otficers,
Hospital Corpsman ‘HM:, NAVEDTRA 71409.

A.  HEALTH TARE

A4.00!

P=Y
<5
X

Aé.002 A4.003 A4.004 AL 039
A4.00¢ AL 0O Ad4.008 Ad4.N09 AL, 010
A4.01: AL.CL2 A4.013 A4, 014 AL DLl6
A4.017 Ad.Cl8 A§.C15 R4.GL0 AL 02
A§.022

B. PATIENT ASSISTANCE AND SUPPORT

B4.003 B4.005 84,004

C. TECHNICAL AOMIN:STRATION

C4.002
I. PHARMACY

it . et e

14.001 I4.0C3

Nava. Hospital Corps School, Great Lakes, IL i1s accredited by “he Accrediting

Commission of the Council on Occupational Education, 41 Perimere: wenter East,
N.E., fuite 647, At.anta, Georgia 30346, (770) 196-3898.

(b)(6)

By direction
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ADMINISTRATIVE REMARKS

v

SR BUPLRMAN LONC4S

SHIP LB TTATI M

NAVAL HOSPITAL TORPE SCHOOL, GREAT LAKES, ILLINOIS 60088-52%)

NAVY MILITARY TRAINING

Complete Lesd Lessor Topic Complete Less Lesson Topic
X I-1 NMT Core ' 5) X 2-i Team Building
X 1-2 BEQ Regulations {3) X -2 Heritage
X 1-3 Right Star: X 2-3 Core Values
X 1-4 Computer Familiarization X __ 2-4 Credit Cards
X 1-5 JIT Deployability (2) -5 Damage Corcrol
X 1-6 Cultural Diversity 2-6 Healthy Lifesty.es
X 1-7 Advancement 2-7 Prevention ¢f Sexual
Assault (2:
X (-8 Heritage , . 2-8 Personal Covelopment (2)
X 1-9 Basic Needs
X 1-10 Education/Career _. =1 Uhipboard watch {2)
X i=1] Cyre Values . 3-2 Advancement
X L=12 PQ3 , . 3-1 Heritage
X 1-13 Budger/LES (2! 3-4 HO Basic Needs
X 1-14 Credit 12} _ 3=% Indebredness (2,
X 1=1% Servize Record J-6  Credit Repurts 2
X 1-16 Suicide Awareness -7 Lamage Control
X 1=17 Traffic Safety _ 3-8 Zero Tolerance
X 1-18 Hazma®/ORM (2} 3-9 Healthy Lifestyl.es
X 1-19 Zero Tolerance 3-10 Sexual Assault
X 1-20 Deployabil:ity e 3=11 NRR 8}
X .=21 Healthy Litestyles . 3-12 CNO Reading List
__X 1-22 Prevention of Sexual
Harassment
Hazing and Fraternization
X ___ 1-23 Prevent:on of Sexual — 41 Herizage
Assault (2, _ 42 Tore Value:
X 1-24 Aware (4) i-3 Savings
X Geabag Inspection -4 Tar Buying (2)
4-5 Damage Control
4-6 Healthy Litestyles
4-7 Prevention of Sexual
Assaylr
(b)(6)
By direction
J6FEB99
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A A
ENLISTMENT / REF™WSTMENT DOC

ARMED FORCES OF THE UNITED STATES- ©)6)

Privacy Act Statement

AUTHORITY: 5 USC 3331; 32 USC 708; 44 USC 708 and 3101; 10 USC 133, 265, 275, 504, 508, 510, 591, 672(d), 678, 837, 1007, 1071 through
1087, 1168, 1169, 1475 through 1480, 1553, 2107, 2122, 3012, 5031, 8012, 8033, 8496, and 9411; 14 USC 351 and 632; and
Executive Order 9397, November 1943 (SSN).

PRINCIPAL PURPOSES: To record enlistment or reenlistment into the U.S. Armed Forces. This information becomes a part of the subject’s military personnel
records which are used to document promotion, reassignment, training, medical support, and other personnel management actions. The
purpose of soliciting the SSN is for positive identification.

ROUTINE USES: This form becomes a part of the Service’s Enlisted Master File and Field Personne! File. All uses of the form are internal to the
relevant Service.

DISCLOSURE: Voluntary; however, failure o furnish personal identification information may negate the enlistment / reenlistment application.

A. ENLISTEE / REENLISTEE IDENTIFICATION DATA

1. NAME (Last, First, Middle) 2. SOCIAL SECURITY NUMBER (b)(6)
DAM DUC VINH
3. HOME OF RECORD (Street, City, State, ZIP Code) 4. PLACE OF ENLISTMENT / REENLISTMENT (Mil. Installation, City, State)
1643 1/2 WEST 224TH ST LOS ANGELES MEPS
TORRANCE, CA 90501 CA 90016
5. DATE OF ENLISTMENT / 6. DATE OF BIRTH (YYMMDD) 7. PREV MIL SVC UPON ENL / REENLIST YEARS [MONTHS |DAYS
REENLISTMENT (YYMMDD) a. Total Active Military Service
980325 790821 b. Total Inactive Military Service
B. AGREEMENTS
8. Iam enlisting / reenlisting in the United States (list branch of service)y NAVAL RESERVE
this date for 8 years and
00 weeks beginning in pay grade E-1 . The additional details of my enlistment /

reenlistment are in Section C and Annex(es) A

a. FOR ENLISTMENT IN A DELAYED ENTRY / ENLISTMENT PROGRAM (DEP);
I understand that I will be ordered to active duty as a Reservist unless I report to the place shown in item 4 above by (list

date (YYMMDD)) 0500 980811 for enlistment in the Regular component of the United States (Jist
branch of service) ___NAVY for not less than 4 years and
00 weeks. My enlistment in the DEP is in a nonpay status. Iunderstand my period of time in the DEP is

NOT creditable for pay purposes upon entry into a pay status. However, I also understand that this time is counted toward
fulfillment of my military service obligation or commitment. I must maintain my current qualifications and keep my
recruiter informed of any changes in my physical or dependency status, moral qualifications, and mailing address.

b. Remarks: (Ifnone, so state.) NONE

c. The agreements in this section and attached annex(es) are all the promises made to me by the Government.
ANYTHING ELSE ANYONE HAS PROMISED ME IS NOT VALID AND WILL NOT BE HONORED.

(Inifials of Enlistee / Reenlistee) I (Continued on reverse side.)

DD Form 4/1, MAY 88 >revious editions may be used. 20997146
(b)(6)
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C. PARTIAL STATEMENT OF EXISTING UNITED STATES LAWS .o

9. FOR ALL ENLISTEES OR REENLISTEES: Many
laws, regulations, and military customs will govern my
conduct and require me to do things a civilian does not
have to do. The following statements are not promises or
guarantees of any kind. They explain some of the
present laws affecting the Armed Forces which I cannot
change but which Congress can change at any time.

a. My enlistment is more than an employment
agreement. As a member of the Armed Forces of the
United States, I will be:

(1) Required to obey all lawful orders and
perform all assigned duties.

(2) Subject to separation during or at the end of
my enlistment. If my behavior fails to meet acceptable
military standards, | may be discharged and given a
certificate for less than honorable service, which may hurt
Lny ffuture job opportunities and my claim for veteran’s

enefits.

(3) Subject to the military justice system, which
means, among other things, that I may be tried by
military courts-martial.

(4) Required upon order to serve in combat or
other hazardous situations.

(5) Entitled to receive pay, allowances, and
other benefits as provided by law and regulation.

b. Laws and regulations that govern military
personnel may change without notice to me. Such
changes may affect my status, pay, allowances, benefits,
and responsibilities as a member of the Armed Forces
REGARDLESS of the provisions of this enlistment /

reenlistment document.

c. In the event of war, my enlistment in the Armed
Forces continues until six (6) months after the war ends,
unless my enlistment is ended sooner by the President of
the United States.

10. MILITARY SERVICE OBLIGATION FOR ALL
MEMBERS OF THE ACTIVE AND RESERVE COM-
PONENTS, INCLUDING THE NATIONAL GUARD.

a. FOR ALL ENLISTEES: If this is my initial
enlistment, I must serve a total of eight (8) years. Any
part of that service not served on active duty must be
served in a Reserve Component unless I am sooner
discharged.

b. If I am a member of a Reserve Component of an
Armed Force at the beginning of a period of war or
national emergency declared by Congress, or if 1 become
a member during that period, my military service may be
extended without my consent until six (6) months after
the end of that period of war.

¢ As a member of a Reserve Component, in time of
war or national emergency declared by Congress, 1 may
be required to serve on active duty (other than for
training) for the entire period of the war or emergency
and for six (6) months after its end.

DD Form 4/1 Reverse, MAY 88

d. As a member of the Ready Reserve I may be
required to perform active duty or active duty for training
without my consent (other than as provided.in item 8 of
this document as follows:

(1) In time of national emergency declared by the
President of the United States, I may be ordered to active
duty (other than for training) for not more than 24
consecutive months.

(2) I may be ordered to active duty for 24
months, and my enlistment may be extended so 1 can
complete 24 months of active duty, if:

(a) 1 am not assigned to, or participating
satisfactorily in, a unit of the Ready Reserve; and

(b) I have not met my Reserve obligation; and

(¢) 1 havenot served on active duty for a total
of 24 months.

(3) 1 may be ordered to perform additional active
duty training for not more than 45 days if 1 have not
fulfilled my military service obligation and fail in any year
to perform the required training duty satisfactorily. If the
failure occurs during the last year of my required
membership in the Ready Reserve, my enlistment may be
extended until [ perform that additional duty, but not for
more than six months.

(4) When determined by the President thart it is
necessary to support any operational mission, 1 may be
ordered to active duty for not more than 90 days if lama
member of the Selected Reserve.

11. FOR ENLISTEES/REENLISTEES IN THE NAVY,
MARINE CORPS, OR COAST GUARD: I understand
that if T am serving on a naval vessel in foreign waters,
and my enlistment expires, I will be returned to the United
States for discharge as soon as possible consistent with my
desires. However, if essential to the public interest, I
understand that I may be retained on active duty until the
vessel returns to the United States. If I am retained under
these circumstances, | understand 1 will be discharged not
later than 30 days after my return to the United States;
and, that except in time of war, I will be entitled to an
increase in basic pay of 25 percent from the date my
enlistment expires to the date of my discharge.

12. FOR ALL MALE APPLICANTS: Completion of
this form constitutes registration with the Selective Service
System in accordance with the Military Selective Service
Act. Incident thereto the Department of Defense may
transmit my name, permanent address, military address,
Social Security Number, and birthdate to the Selective
Service System for recording as evidence of the
registration.

(b)(6)
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NAME OF ENLISTEE / REENLISTEE (Last, First, MM(M SOCIAL &, [TY NO. OF ENLISTEE / REENLISTEE

DAM DUC VINH : . (b)(6)

D. CERTIFICATION AND ACCEPTANCE

13a. My acceptance for enlistment is based on the information I have given in my application for enlistment. If any of that
information is false or incorrect, this enlistment may be voided or terminated administratively by the Government or I may
be tried by a Federal, civilian, or military court and, if found guilty, may be punished.

I CERTIFY THAT 1 HAVE CAREFULLY READ THIS DOCUMENT. ANY QUESTIONS I HAD WERE EXPLAINED
TO MY SATISFACTION. I FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTION B OF THIS
DOCUMENT OR RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. 'ANY OTHER PROMISES
OR GUARANTEES MADE TO ME BY ANYONE ARE WRITTEN BELOW: (If none, X "NONE" and initial.)

EZ' NONE l ZSZ [ ) (Initials of enlistee / reenlistee)

[b- SIGNATURE OF ENLISTEE / REENLISTEE c. DATE SIGNED (YYMMDD)
(b)(®)

A M 980325

14. SERVICE REPRESENTATIVE CERTIFICATION
a. On behalf of the United States (list branch of service) NAVY ,
accept this applicant for enlistment. I have witnessed the signature in item 13b to this document, I certify that I have
explained that only those agreements in Section B of this form and in the attached Annex(es) will be honored, and any other
promises made by any person are not effective and will not be honored.

b. NAME (Last, First, Middle) ¢. PAY GRADE d. UNIT / COMMAND NAME
0)6) E-6 NAVY RCTG DIST LOS ANGELES
f. DATE SIGNED (YYMMDD) g. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
LOS ANGELES
s Pl 980325 CA 90016
t E. CONFIRMATION OF ENLISTMENT OR REENLISTMENT

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AlR):
[, DUC VINH DAM , do solemnly swear (or affirm) that I will support and

defend the Constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and
allegiance to the same; and that I will obey the orders of the President of the United States and the orders of the officers
appointed over me, according to regulations and the Uniform Code of Military Justice. So help me God.

16. IN THE NATIONAL GUARD (ARMY OR AlIR):
| , do solemnly swear (or affirm) that I will

support and defend the Constitution of the United States and the State of
against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; and that I will obey the

orders of the President of the United States and the Governor of
and the orders of the officers appointed over me, according to law and regulations. So help me God.

17. IN THE NATIONAL GUARD (ARMY OR AIR):

I do hereby acknowledge to have voluntarily enlisted / reenlisted this day of
in the National Guard and as a Reserve of the United
States (st branch ‘of service) with membership in the
National Guard of the United States for a period of years, months,

days, under the conditions prescribed by law, unless sooner discharged by proper authority.

18a. SIGNATURE OF ENLISTEE / REENLISTEE b. DATE SIGNED (YYMMDD)

19. ENLISTMENT / REENLISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date.

b. NAME (Last, First, Middle) ¢. PAY GRADE d. UNIT / COMMAND NAME
(b)(6) 0-4 LOS ANGELES MEPS
e. SIGNATURE f. DATE SIGNED (YYMMDD) 2. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
(0)(6) LOS ANGELES
980325 CA 90016

DD Form 4/2, MAY 8! 06 Previous editions may be used.
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NAME OF ENLISTEE / REENLISTEE (Last, First, Mid SO’ , SECURITY NO OF ENLISTEE / REENLISTEE

(b)(6)

DAM DUC VINH

F. DISCHARGE FROM DELAYED ENTRY / _ENLISTMﬂT PROGRAM 1
a. | request to be discharged from the Delayed Entry / Enlistment Program (DEP) and enlisted in the Regular

Component of the United States fist branch of service) NAVY for a period of

4 years and 00 weeks. No changes have been made to my enlistment options OR

if changes were made they are recorded on Annex(es) _ NA

which replace(s) Annex(es) NA

b. SIGNATURE OF DELAYED ENTRY / ENLISTMENT PROGRAM ENLISTEE ¢. DATE SIGNED (YYMMDD)

) 980811
# G. APPROVAt AND ACCEPTANCE BY SERVICE REPRESENTATIVE L |

21. SERVICE REPRESENTATIVE CERTIFICATION
a. This enlistee is discharged from the Reserve Component shown in item 8 and is accepted for enlistment in the

in pay grade E-1 .

Regular Component of the United States fist branch of service) _NAVY

b. NAME (Last, First, Middie) c. PAY GRADE d. UNIT / COMMAND
(b)(6) E-6 NAVY RCTG DIST LOS ANGELES
Sl e f. DATE SIGNED (YYMMDD) g. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
LOS ANGELES
(b)(6) 980811 CA 90016-4719

FON OF ENLISTMENT OR REENLISTMENT 4

22a. IN A REGULAR COMPONENT OF THE ARMED FORCES:
I, DUCVINHDAM , do solemnly swear {or affirm) that | will support

and defend the Constitution of the United States against all enemies, foreign and domestic; that | will bear true faith
and allegiance to the same; and that | will obey the orders of the President of the United States and the orders of the

officers appointed over me, according to regulations and the Uniform Code of Military Justice. So help me God.

b. SIGNATURE OF ENLISTEE / REENLISTEE c. DATE SIGNED (YYMMDD)

D( QZZMf/M nm 980811

23. ENLISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date.

b. NAME (Last, First, Middle) c. PAY GRADE d. UNIT / COMMAND NAME
(b)(6) 0-4 LOS ANGELES MEPS
e. SIGNATU f. DATE SIGNED (YYMMDD) g. UNIT / COMMAND ADDRESS (City, State, ZIP Code)
(b)(6) LOS ANGELES
980811 CA 90016-4791

DD Form 4/3, MAY 88 Previous editions may be used.
(b)(6)
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AGREEMENT TO EXTEND ENLISTMENT

Name: _ DAM, DUC VINH SSN: (b)(6) _ BR/CL: _USN

Having enlisted in the UNITED STATES NAVY/KEGEIXREOERXEX on 98AUGLL  for FOUR
__years, I do voluntarily agree to (further) extend my enlistment for 12
months, (REASON: SCHOOL _XX OTHER ______) subject t the provisions of 10
USC 5540 relating to an increase in basic pay do not apply to this agreement.

I understand my new contract expiration date to be Q3AUGIQ . This
agreement had been fully explained to me, I understand it. I understand that
extensions of enlistment totalling 24 months or greater require a physical
examination prior to the extension becoming operative. No promises of any
kind have been made to me except as indicated.

"TRAINING FIVE-YEAR OBLIGOR PROGRAM FOR _ 'HM' RATING IN ACCCRDANCE WITH
CURRENT DIRECTIVES. I UNDERSTAND THIS AGREEMENT BECOMES BINDING UPON
EXECUTION AND MAY NOT BE CANCELED EXCEPT AS SET FORTH IN MILPERSMAN 1050150."

THIS IS MY FIRST ENLISTMENT
TOTAL AGGREGATE: 12 MONTHS

UIC: _62441 STATUS: ACTIVE X INACTIVE ___  RATE: __SR
COMBAT -ZONE: PEBD: _98AlG11 TOTAL AGGREGATE MOS: _12
SHIP OR STATION: NAVY RECRUITING DISTRICT

LOCATION OF SHIP OR STATION: LOS ANGELES, CA

SIGNATURE OF MEMBER: _M W ﬂ&(fn’)

(First Middle Last)

Witness and accepted on
behalf of the UNITED STATES NAVY
this _]11TH day of __AUOGUST , A.D. 1998

T
SIGNATURE AND GRADE: (b)(6) —_— TITLE: _MLPQ RY DIRCO
d Rank)
CANCELLATION OF EXTENSION TO EXTEND ENLISTMENT
THE EXTENSION IDENTIFIED HEREON FOR MONTHS, IS CANCELED EFFECTIVE
AUTHORITY:
SIGNATURE AND GRADE: TITLE:

(Certifying Officer Name and Rank)

NAVPERS 1070/621 (AGREEMENT TO EXTEND ENLISTMENT)



ENLISTMENT - GUARANTEES

- ~

NAME

- REN - -r

(Last,--First.Middle Jr Sr etc.)

DAM, DUC VINH (b)(6)

1. ACKNOWLEDGEMENT: In connection with my enlistment into the United States Navy, dNaxxixRemaoue

2.

1 hereby acknowledge that:

a. I am enlisting into the U.S. Navy ®RNEXXKZIFAR for an active duty period of _FOUR_

years WEXRER) and at the same time, I agree to extend my enlistment for 12 months to
meet the obligations of the FIVE YEAR OBLIGOR program. I am enlisting with the following

guarantees and understandings:

(1) --Upon  enlistment, I will be enlisted under the provisions of Commander, Navy Recruiting
Command Instruction 1130.8 series, option or options as indicated below:

FIVE YEAR OBLIGOR (5Y0) PROGRAM -

option (1) _HOSPITAL CORPSMAN (HM) CLASS "A" SCHOOL GUARANTEE

option (2) N/A

Option (3) _N/A

Option (4) _N/A

I understand that I must be fully qualified at all times throughout my obligated service for all
security, professional, military, physical, psychological and academic requirements of the
options guaranteed in section l.a. (1) and that my eligibility will be rechecked during recruit

training and periodically throughout my enlistment.

The Navy will enroll me in the training specified above. If during the pericdic reviews of my
eligibility, I am found no longer eligible for the options listed in 1.a. (1) above because of
information I provided in my enlistment application: because of a physical, or psychological
disqualification, or because of same reason that is not due to my fault, negligence, or conduct.
I may only choose one of the following options:

a. Reassignment to an "A* school for which I am qualified and a vacancy exists, or
b. Navy apprenticeship training for which I am qualified and a vacancy exists.
In any event, the Navy may, at its option, choose to discharge me.

If I am not enrolled in the training guarantee in section l.a.(l) above because of some reason
that is due to my fault, negligence or conduct or if I am disenrolled from it for any other
reason not specified in paragraph 3, then I lose that guarantee and at the Navy's option remain
subject to continued naval service.

I also understand:

a. I am retained, I may be required to serve the rest of my enlistment. If given accelerated
advancement post-apprenticeship training, or an enlistment/reenlistment bonus, I may incur

additional service as required by regulation.
b. The Navy may, at its option, discharge me in accordance with law and regulations.

I certify that I have read and received a copy of the Classifier Rating/Program Fact Sheet for
the Rating/Program for which I am enlisting, and the Statement for Understandings required for
Option(s) £12 : . I understand the obligations for Options and training that I will receive.

¥ DVYD

(applicant initials)

(b)(6) 98MAR25 x M Yk JM 98MAR25

/Date (Signature of Enlistee/Date)
ENLISTED CLASSIFIER PN-2612 DUC VINH DAM
-BY DIRECTION OF THR COMMANDING OFFICER
{Typed Name and Title) (Typed Name)

NAVCRUIT 1133/52 (Rev. 10-94) Annex _A__ to DD FOrRM 4 DTD 98MAR25
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o/

1. Name (Last, First, Middle)
DAM DUC VINH

2a. SSN
(b)(6)

Zb. Initial (To
indicate valid SSN

3a.5VC
DNR

3b. Reporting Unit Code
Duty Station

. Spouse’s Name/Address

SINGLE

5. Children’s Names/Relationship/
Date of Birth (YYMMDD)/
Address

None

l%. Father’s Name/Address

(b)(6)

7. Mother’s Name/Address

(b)(®)

I8. Do Not Notify Due to Ill Health

[9- Beneficiary(ies) for DG - If No
Surviving Spouse or Child /
Address / Percentage

10. Beneficiary(ies) for Unpaid Pay/
Allowances/Address/Percentage

b. Notify
Instead

100 %

(b)(6)
(b)(®)

100 %
(b)(6)

11. Allotment Designee/Percentage if
Missing*

* Subject to Secretarial Determination

12. Insurance (SGLI & Other Insurance
Companies/Policy Nos.)

a. SGLI (Optional Service Use) b. Insurance Companies/Policy Numbers

[JMaximum [JNo
O Other (Amount)

13. Continuation/Remarks

@O\W Loty o,

| 4. Signature of Servicemember
(Include Rank/Grade/Rate

15. Signature of Witness
. (Include Rank/Grade/Rate

Privacy Act Staiement

AUTHORITY: 10 USC 1475 to 1480 and 2771, 38 USC 770, 44 USC 3101, and EO 9397, November 1943 (SSN).
PRINCIPAL PURPOSES: This form is used to designate beneficiaries for certain benefits in the event of the servicemember’s death. It is a guide for the disposition of that members’s pay and
allowances if captured, missing or interned. It also shows names and addresses of the person(s) the servicemember desires to be notified in case of emergency or death.
The purpose of soliticing the SSN is to provide positive identification.
[ROUTINE USES: This form is a component in the Casualty Notification file series appropriate to each branch of the Military Services. It is to be used by casualty offices to notify a
servicemember’s next of kin of that member’s injury, illness, or death. The member designates the person(s) to receive any unreceived pay and allowances and death gratuity
benefits. Additional information concerning wills, insurance policies, and other personal data to be used in settling personal affairs in the event of the member’s death may be
included on this form. Release of personal identifier information to the member’s finance office is required for appropriate distribution of pay and allowance benefits o
designated beneficiaries of missing or interned servicemembers, This form is stricdy for internal Service record purposes.
IDISCLOSURE: Voluniary; however, failure to provide personal identifier information may delay notification of the servicemember’s status or may handicap processing of benefits to
designated beneficiaries.

INSTRUCTIONS TO SERVICEMEMBER: This extremely important form is 1o be used by you to show the names and addresses of your spouse, children, parents, and any other person(s) you would like
notified if you become a casualty, and, to designate beneficiaries for certain benefits if you die. [T 1S YOUR RESPONSIBILITY to keep your Record of Emergency Data up to date to show your desires as
ko beneficiaries to receive certain death payments, and to show changes in your family or other dependents listed; for example, as a result of marriage, civil court action, death, or address change. Regarding
Iyour designation in Item 11, "Allotmenx if Missing” (if used by your Service), please read the following statement carefully, and sign on the line provided:

RECORD OF EMERGENCY DATA

DD Form 93, MAY 89

(b)(6)

(b)(6)

16. Date Signed

HOIDS™

| fully understand that, if I am captured, missing, or interned, my designation of allotments to dependents from my pay and allowances serves only as a guide to the Secretary of my Service. The Secretary
may alter my designated allotment in the best interests of myself, my dependents, or the United States Government. -

SIGNATURE OF SERVICEMEMBER

Previous editions are

obsolete.




Servicemembers’ Gﬂ'bup Life Insurance Eleéubn_ and Certificate ¢+

Use this form to: (check all that apply)
0 Name, change or update your beneficiary
-0 Reduce the amount of your insurance coverage
O Decline insurance coverage

First name Middle name | Rank, title, or grade | Social Security Niumbar

VIVH |E-I )©)
Current Duty Location RECRUIT TRA|
79 LAKE

W{ Amount of Insurance o _
By law, you are automatically irgured for $200,000. If you want $200,000 of insurance, skip to Beneficiary(ies) and
Payment Options. If you want less than $200,000 of insurance, please check the appropriate block below and write the
amount desired and your initials. Coverage is available in the following amounts: $180,000, $180,000, $170,000, $160,000,
$150,000, $140,000, $130,000, $120,000, $110,000, $100,000, $90,000, $80,000, $70,000, $60,000, $50,000, $40,000,
$30,000, $20,000, $10,000. If you do not want any insurance, check the appropriate block below and write (in your own
handwriting), “l do not wantinsurance at this time.”

&1 want coverage in the amount of $MJ.O_QD_ Your initials M_D_
a

Important: This form is for use by Active Duty and Reserve
members. This form does not apply to and cannot be used for
any other Government Life Insurance.

Last Name

DAM

Branch of Service

(Write “I do not want insurance at this time.”)

Note: Reduced or refused insurance can be restored only by written request with proof
of good health and compliance with other requirements. ‘

Beneficiary(ies) and Payment Options |
| designate the following beneficiary(ies) to receive payment of my insurance proceeds. | understand that the principal beneficiary(ies)

will receive payment upon my death. If all principal beneficiaries predecease me, the insurance will be paid to the contingent

beneficiary(ies).
Complete Name (first, midalle, fast) and gocia| Securi L Share to each Payment Option
Address of each beneficiary Number Y | Relationship beneficiary (Lump sum or 36
- ) : to you {Use %, $ amotints equal monthly
(if known) or fractions) " payments
Principal
(b)(6) LWMP SUm
(b)(6) Lump Sumn)
Contingent
(b)(6) ALL Lump Sum

I HAVE READ AND UNDERSTAND the instructions on the front and back of this form. | ALSO UNDERSTAND that:

* This form cancels any prior beneficlary or payment instructions
* The proceeds will be paid to beneficiaries as stated in #6 on the back of this form, unless otherwise stated above
* If I have legal questions about this form, | may consult with a military attorney at no expense to me

* | cannot have combinea SGLI and VGLI coverages at the same time for more than $200,000 ,
SIGN HERE IN INK ) 4‘“‘2 _Mam Date: _ 8= 20~ 9§

(Your signature. Do not print)..

write in space below - For official use only. :
RANK, TITLE OB GRADE | ORGANIZATION DATE RECEIVED

227 PSP RTC 18-2/-9;

rsedps SGLV 8286, March 1994 TO MEMBER (Certificate of Coverage) 2
Which Will Not Be Used

(b)(6)




CAUTION: NOT TO BE USED FOR
IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECORD.
SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREAS
RENDER FORM VOID

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY

3. SOCIAL SECURITY NUMBER
(b)(6)

1. NAME (last, First. M/dd/e} ‘ 2. DEPARTMENT, COMPONENT AND BRANCH
DAM, DUC VINH USN
4a. GRADE RATE OR RANK b. PAY GRADE " | 5. DATE OF BIRTH (vYYYMMDD)
HM3 E4 19790821 (YYYYMMDD)

6. RESERVE OBLIGATION TERMINATION DATE
20060811

7a. PLACE OF ENTRY INTO ACTIVE DUTY
LOS ANGELES, CA

b. HOME OF RECORD AT TIME OF ENTRY (City and state, or complete address if known)
1643 WEST 224 STREET
TORRANCE, CA

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND
IST FSSG, MARFORPAC, CAMP PENDLETON, CA

b. STATION WHERE SEPARATED
IST FSSG, MARFORPAC, CAMP PENDLETON, CA

9. COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE NONE
NAVAL RESERVE PERSONNEL CENTER, NEW ORLEANS, LA 70149 AMOUNT: $ 250,
11. PRIMARY SPECIALTY (List number, title and years and months in 12. RECORD OF SERVICE YEAR(S) MONTH(S) DAY(S)
specialty. List additional specialty numbers and titles involving periods of a. DATE ENTERED AD THIS PERIOD / _98 ) 08 - 11
0008"? ggg’f;fflfxslj CORPSMAN 6 YRS 1 MOS b. SEPARATION DATE THIS PERIOD 05 03 28
8404 - FIELD MEDICAL TECHNICIAN 5 YRS 10 MOS | c NET ACTIVE SERVICE THIS PERIOD | 06 07 17
8483 - SURGICAL TECHNICIAN 5 YRS 0 MOS d. TOTAL PRIOR ACTIVE SERVICE 00 00
X X X e. TOTAL PRIOR INACTIVE SERVICE 04 16
X X X X X X f. FOREIGN SERVICE 00 00
X X X g. SEA SERVICE 00 00
X X 'X| h. EFFECTIVE DATE OF PAY GRADE 02 16

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN
RIBBONS AWARDED OR AUTHORIZED (4/ periods of service}
PRESIDENTIAL UNIT CITATION, MERITORIOUS UNIT
COMMENDATION, GOOD CONDUCT MEDAL,
NATIONAL DEFENSE SERVICE MEDAL, GLOBAL WAR
ON TERRORISM EXPEDITIONARY MEDAL(2), SEA
SERVICE DEPLOYMENT RIBBON(2), EXPERT PISTOL

14. MILITARY EDUCATION (Course rn‘le number of weeks, and month and
year completed)

RECRUIT TRAINING, 8 WKS, OCT 98

HOSPITAL CORPSMAN SCHOOL, 14 WKS, FEB 99
FIELD MEDICAL SERVICE SCHOOL, 5 WKS, MAY 99
SURGICAL TECHNICIAN SCHOOL, 26 WKS, MAR 00
WILDERNESS MEDICINE COURSE, 2 WKS, SEP 02

X

SHOT MEDAL X X X X X X X X
15a. MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS' EDUGATIONAL ASSISTANCE PROGRAM Yes| X | NO
b. HIGH SCHOOL GRADUATE OR EQUIVALENT X | ves NO
16. DAYS ACCRUED LEAVE | 17, MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE YES | no
PAID 2.5 DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION hT4
18. REMARKS o sl V.. A5
THE INFORMATION CONTAINED HEREIN IS SUBJECT TO COMPUTER MATCHING WITHIN THE DEPARTMENT OF
DEFENSE OR WITH OTHER AFFECTED FEDERAL OR NON- FEDERAI, AGENCY FOR VERIFICATION PURPOSES
AND TO DETERMINE ELIGIBILITY FOR, AND/OR CONTINUED COMPLIAN CE WITH, THE EQ UIREME NTS OF A
FEDERAL BENEFIT PROGRAM THIS DD 214 WAS ADMINISTRATIVELY ISSUED PI:R BUPERSINST 1900.8."
X , X X X N
X X X X X
“x : X X : X X
X X X X X
: X X X X X

19a. MAILING ADDRESS AFTER SEPARATION (include ZiP Code)
341 EAST 189TH STREET
CARSON, CA 90746

The:informatior contained herein is subject to compmer maiching wnhm the Department of Defense or with any ‘sther affected Federal or non- Federal agency for
verification purposes and to determing eligibility for, andjor continued, compllance with, the requiremeénts of a Federal benafit program.” : ’

h_ NFARFST RFI ATIVF /Aismo and sdrracc - inskide 710 rode)

(b)(®)

21. SIGNA?

20. MEMBER REQUESTS COPY 6 BESENTTO (A .~~~ "' -

"DIRECTOR OF VETERANS AFFAIRS X [ves]
| {Typed name, grade';' title and signature)

USN,PERSONNEL ADMIN LPO,BY DIR

{nO

(b)(6)

SPECIAL ADDITIONAL INFORMA TION (For use by authorized agencies only)

23. TYPE OF SEPARATION

24, CHARACTER OF SERVICE (inelude upgrades)

29. DATES OF TIME LOST DURING THIS PERIOD /v YYMMDD]
TL: NONE

‘RELADU TRANS TO NAVAL RESERVE o HONORABLE
25, SEPARATION AUTHORITY ) 26, SEPARATION CODE .~ 27. REENTRY CODE
LPERSMAN 1910-104 , MBK RE-1 . .
28. NARRATIVE REASON FOR SEPARATION LO PLETED REQUIRED ACTIVE SERVICE ’

30. MEMBER REQUESTS COPY 4
finitiafs}

DD FORM 214, FEB 2000

(PPIFF - WHS/DIOR)

PREVIOUS EDITION IS OBSOLETE.

SERVICE - 2




”ﬂnmdm_l;lwdhmmwloﬂngmm o
Servicemembers’ Group Life Insurance Election and Certificate

Use this form to: (check all that apply) Important: This form is for use by Active Duty and Reserve

Name or update your beneficiary members. This form does not apply to and cannot be used for any
Reduce the amount of your insurance coverage other Govemment Life Insurance.

- 1L Decline insurance coverage . .
-} Last pame Firstname .  Middle name Rank, title or grade Qanial Cantirihs N imhar
~ \Vam NIV2 Y €t 3 06

. | Branch of Seryice (Do not abbreviate) Current Duty Location ——
Mn“ﬂﬁr States Ny ('37LE“§ L+ Medady B Co
v/ ,  Amount of Insuran

By law, you are automatically insured for $250,000. If you want $250,000 of insurance, skip to Beneficiary(ies) and Payme
Options. If you want less than $250,000 of insurance, please check the appropriate block below and write the amount des!re
and your initials. Coverage is available in increments of $10,000. /f you do not want any insurance*, check the appropria
block below and write (in your own handwriting), I do not want insurance at this time.” ‘

Q | want coverage in the amount of $ Your initials
D .

(Write “I do not want Insurance at this time.”)
*Note: Reduced or refused insurance can be only be restored by completing form SGLV 8285 with proof of good heaith and compliance with other requirements and

will also affect the amount of VGLI you can o from service.
Beneficiary(les) and ann_wnt Options

| designate the following beneficiary(ies) to receive payment of my insurance proceeds. | understand that the principal beneficlary(ies) will receiy
my death. If all principal beneﬁdaw me, the insurance will be ﬂd fo the Mm beneﬁciammz.

Complete Name (first, middle, last) and Address | Social Security Relationship Share to each Payment Optior
of each beneficiary Number to you . beneficiary (L::' s oS 38
~ | Principal
1.
(b)(6) ' (b)(6) I L Umy <

3 ﬂ SUy

2.

©O (6)(©) //3
€ ent #2 Privarns
cA

b)©) b)(6) }(3 Lm0 sy

‘2"( .—cuwi—n&-(.fﬁ—

App——

I HAVE READ AND UNDERSTAND the instructions on pages 2 and 3 of this form. | ALSO UNDERSTAND that:
This form cancels any prior beneficiary or payment instructions. ’

The proceeds will be paid to beneficiaries as stated in #6 on page 3 of this form, unless otherwise stated above.
it | have legal questions about this form, | may consult with a military attoney at no expense to me.
I cannot have combined SGLI and VGLI coverages at the same time for rore than $250,000.

SIGN HERE IN INK > L@LM, éﬂﬁfwm Date: d/@LﬁQZ

(Your signature. Do not print.

Do not write in space below. For official use only.
wI D BY: RANK. TITLE ORGRADE | ORGANIZATION DATE RECEIVED
L HAMI L2 1Fssq 40T D2
5G SUPERSEDES AND REPLACES FORM SGLV 8288, March 2000 Original Copy - Member's Official Parsonnel File p
WHICH WILL NOT BE USED. Pholocopy 1 - To Member

Pholocopy 2 - To Active or Resarve Component of Uniformed Servi




IMMEDIATE REENLISTMENT CONTRACT

NAME: DUC VINH DAM SSN: (b)(6) BRACL: USN

FIRST: | am reenlisting mthe (3 UNITEDSTATESNAVY [ NAVALRESERVE for 3 ycars from 03/29/2002 .unless
sooner discharged by proper authority. My new contract expiration date is 03/20/2008 .

SECOND: | have read and understand the following SECTION OF TITLE 10 OF THE UNITED STATES CODE:

SECTION 5540 OF TITLE 10 OF THE UNITED STATES CODE; “(a) The senior officer present afloat in foreign
waters shall send 1o the United States by Government or other transportation as soon as possible cach enlisted member of the
naval service who is serving on a naval vessel, whose term of enlistment has expired, and who desires to retum to the United
States. However, when the senior officer present afloat considers it essential to the public intcrest, he may rewin such a
member on active duty until the vessel returns to the United States. (b) Each member retained under this section: (1) shallbe
discharged not later than 30 days his amival in the United States; and (2) except in time of war is entitled to an increase in
basic pay of 25 percent. (c) The substance of this section shall be included in the enlistment contract of cach person enlisting
in the naval service.”

THIRD: | understand that I may be extended on, or ordered to active duty for the duration of any war or national emergency

declared by Congress, and for six months thereafier, and that my agreed period of active service may be extended as
otherwise authonized by law.

FOURTH: | have had this contract fully explamed to me, | understand it, and certify that no promise of any kind has been
made 10 me concerning assignment to duty, geographical area, schooling, special programs, assignment of government
quarters, or transportation of dependents except as indicated:

BENEFITS OF RATE/SRB

UIC: 40201 STATUS: ACTIVE X INACTIVE RADO MONTHS/DAYS 000 - D00 DOS: 082111919

PLACE OF REENLISTMENT: NAVAL MEDICAL CENTER PORTSVA  HOME OF RECORD: TORRANCE, CA

CIMZENSHIP:  OTHER CITIZEN COUNTRY RATE: HN DATE OF PAVGRADE: 03/16:2000
ADSD:  08/11/1998 PEBD:  08/111998 DATE LAST DISCHARGE: 0)282002 LSL SELLBACK: (00
TOTAL ACTIVE SERVICE: . 106/ " TOTAL PRIOR INACTIVE SERVICE: _Tnmx“_

"OATH OF ENLISTMENT: "I, DUC VINH DAM do solemnly swear (or affirm) that | will support and defend the
constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and allegiance to the
same, and that | will obey the orders of the President of the United States and the orders of the officers appointed over me,

according to regulation and the Uniform Code of Military Justice. So help me God. | swear (or affirm) that | am fully aware
and fully understand the conditions under which | am enlisting.”

* + ¢ ¢ SIGNATURE OF REENLISTEE lld.
FIRST MIDDLE LAST
Subscribed and swom before me on this 29th day of March, A.D. 2002
SIGNATUR (b)(6)
AND GRAI — OFFICIAL TITLE: ——REENOFFICER

RECHIE VALY Ak ansu naus

NAVPERS 1070/601(Rev.9-99)
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NISTORY OF ASSIGUNMNENTS 10 3
T . INITIALS
1. GAlIN 2. ACTIVIYY 3. vic 4. LOSS
' GAIN LOSS
N
gﬁ) 3 20 lue 5B R A
TEMD ) ‘
Q‘M// NAVCRUITRACOM GREAT LAKESIL {30848 | M ? @
m% m #6 FEB 99 CLJ-
™Moy m BAVEOSP CORPSCOL nr .
%g CREAT LAERS IL 06204 |
99APRO4 CAMP LIUEINME, NC 65987 99MAY14 mr(&
TEMDU RP w
99MAY1S NAVMEDCEN PORTSMOUTE VA 00183 990620 ]&i
DUIN nr
990820 NSHS PORTSMOUTH VA 30496 000316 ﬁ'
DUTY NMC PORTS PH PORTS DET DIS
OOAPRO4 | PORTSMOUTH, VA 23708 SHDCD:#/00] agpo | O2MaR28 [ d
Nome (Last, first, middle inftial) S0CIAL SECURITY mumaee BRANCH/CLASS
DAM, DUC ¥V R19va4Qem (b)(6) 11

NAVPERS 1070/605 (Rev. 10-89)

RTC SERV-REC SET 1
NETPUSA OVERPRINT




36

S. RAVY SERVICE SCHOOLS/NILITARY TRAINING COURSES
COURSE TITLE/SCHOOL wee nTE COURSE TITLE/SCHON ne )
NHCS (A-300-0010) omouss/cowut || gnc yecn scoL secues/comLeTD
COURSE LENGTH | GRADE | RAMNER OF CONPLETION v || covnse Lemstn | enase R OF CONPLETION ™)
14 wKs SAT 1) cammuates O seorers| {umm O 4,
COURSE TITLE/SCHOOL neC baTE COURSE TITLE/SCHOOL " w
PMSS CLASS 99020 &M | 8404 mm aeMLE caiD
COURSE LEWGTH | GRADE | MAMNER OF CONPLETION { coonse comarn | eaase | masmen of comrLevion i
5 WKS SAT |BKerasvares (O onorres Oeansunres  Donoeres
6. CORRESPONDENCE COURSES REQUIRED FOR ADYANCENENT
OESCRIPTION OF CouRse, OATE SESCRIPTION OF COuRsE, OATE
RATE OR RAVPERS MUNBER comLeres | RATE OR WAVPERS mUNBER coRPLETEY | 1mv
BEMR NET 82043 3.8 28FEBO0 ﬂ‘#/

8. PERSONNEL ADVANCENENT REQUIRENENTS

PRIRARY CODE secouom CO0E ntt l" ‘ umlmu PATE mvu
QT% | coe L,)m//
0000 0000 990226 CLJ |
9. mmt'o RATE/RATING 10. MESICNATOR RECORD
RATE PATE TINE IN RATE i ATE MSICNATOR /REVOCAT ION ()4
£ | 9503 | T8k |
HR 980811 990226
HR-HA 16MAY99 01MAY99
HA-HN

RTC SERV-REC $ET

NAVPERS 1070/604 (Rev. 7/91)

1

(b)(6)

SOCIAL sreumiTy mace 11 oRANCH/CLASS.

i




RTC GREAT LAKES IL

™ g
36
ENLISTED QUALIFICATIONS HISTORY
1. EDUCATIONAL EXPERIENCE LEVEL
GED (HS) EQUIVALENT TESY COLLEGE LEVEL GENERAL EXAMS PRESENT LEVEL OFf EDUCATION
DATE ISSUED ISSUING STATE INIT DATE PASSED INIT 12 13 14 15 16 17
2. CLASSIFICATION/ASVAB TESTING GUALIFICATIONS
TEST FORM ID DATE ADMIN. AFQT 65 AR WK PC NO cs AS MK MC EX VE
9 8032 3 " b L w4 3wy ‘i'h N & ‘v’:i- -, “J 1: ”"" ‘wft I‘"E‘« !ﬂ’ l:,nfr
ASVABD ADMINISTERED BY: MEPS LOS ANGELES, CA
SPECYAL TEST SCORES
NAME FURM DATE SCORE
DLAB
NEQT b
(b)(6)
QUIRED CORRESPONDENCE COURSES
LE OF DATE
COURSE OR TEST JLnuvL AU bk b b [WRAGG [ 33148 “vunwe wn TEST SCHOOL COMPLETED | GRADE | INIT

4. OTHER TRAINING COURSES/INSTRUCTIONS COMPLETED

DATE COMPLETED TYPE OF COURSE AND/OR INSTRUCTION DURATION LOCATION

RECRUIT TRAINING (BMT) 8 WEEKS

S

Neme (Last, first, middle initial)

oo | i i ", 'M‘

SOCIAL SECURITY NUMBER
(b)(6)

BRANCH/CLASS
1L

NAVPERS 1070/604 (Rev. 7/91)
RTC SERV-REC SET 1
METPMSA OVERPRINT
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36

PATE OF AUARD

AVARD NANE MTHORITY T _ n ' m
MERITORIOUS UNIT 98NOV- g
|_comENDATION OOMAY NMC PORTSVA 00
4 .
GOOD CONDUCT AWARD (1) 01AUG1O RIC PORTSVA 02 &_

]

AL S aesldwiiLive | i)}

- i s LRI g
Pt R SR O
Meme (Last, first, middte initisl) SOCIAL SECURITY mmase T smancwscass
DAM, CUC V R1998402n (b)(8) 11
o s e

NAVPERS 1070/604 (Rev. 7/91) PAGE §
RTC SERV-REC SET 1 4
NETPMSA OVERPRINT
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12. PERSONNEL QUALIFICATION STANDARDS (PaQs)

PQS TITLE PQS STATION # DATE INIT PRS TITLE PQS STATION # DATE INIT
)
Name (Last, first, middle) SOCIAL SECURITY NUMBER BRANCH/CLASS
Vo, Ve |\ O [/
NAVPERS 1070/604 (Rev. 7/91) PAGE &
RTC SERV-REC SET 1 A

‘hwu’

8



ADMINISTRATIVE REMARKS
NAVPERS 1070413 (REV. 10-81)
$/N 0108-LF 0105001

SHIP OA STATION

NAVAL MEDICAL CENTER PCRTSMCUTH, VA UIC:001

€32

L. on [JAPK 0@ +you attended a four hour course titlec,

ALCOHCL AWARENESS TRAINING, sponscred
ry the Department c¢f the Navy and ::
was conducted by the Navai Medical
Center Portsmouth VA,

The specific conten: of the ANARE course consisted cf

The €

)
Y

NAME /..

Hgres Mabiny
(]

sllowing:
THE RISK: Iatroduction, Administrative lssues.

THE RULES: Navy policy, Navy penaities, and Navy
Core ‘Yalues,

THE SUBSTANCE AND ITS MPACT: Alcchol the
substance, a drink, .amediate risks, .ong term
risks, guidelines for moderate drinking, patterns
of drinking, s.:gns and symptoms, resources fcr
help, and personal assessment.

RESPONSIBLE USE: When rnot to drink, now to drink
warn.njg signs, and alternatives. '

(b)(6)

commana pa/Aware raciiitator

(b)(6)

09 GTLEINIE"" PRINT NG OFF CE 9 - %04 37900400






